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Academia  ◆ 

Social Activism  ◑ 

 

About This Project 
Notes from the Editors 

 

For our solidarity project, we wanted to create alumnae profiles that illustrate the numerous types 
of career paths that alumnae have taken that align with solidaristic values. We were motivated to 
pursue this project when we  noticed that the main career paths publicized on campus are in 
technology, finance, and government, without necessarily celebrating alums who have 
incorporated social justice into their work; therefore, our goal was to highlight other job 
possibilities for students that align with the solidarity economy, but are less well known (with that 
in mind, we still highlighted some solidaristic careers within those fields as well). We want this 
project to encourage a shift from inequality to solidarity on campus by introducing students to 
career paths that will allow them to hold on to their values and make a difference in the world 
through their work; we hope current and future students will learn from the example of the 
alumnae that we profiled in this document. 

 
Thanks to the Wellesley network, we were able to reach out to a great number of alums in 
diverse fields, and, because of their generosity and flexibility, were able to interview them to get 
more developed profiles of their post-Wellesley paths. The following work is the resulting visual 
and informational directory that came from those interviews. We begin with a sampling of advice 
we received from our group of alums, to give the reader a preview of what’s to come and set the 
tone for the rest of the directory. Following that are the individual profiles, which are listed 
alphabetically in the table of contents and coded according to the fields of interest they fall 
under. 

 

Finally, we want to end by emphasizing that this work is not meant to be complete; there are 
thousands of alums whose work could be profiled here, but we’re only two people with a time 
limit. We hope that future students will be inspired by this effort and continue to contribute to it, 
so that we can build a solidaristic Wellesley community, on and off campus. 

 

Gina Scorpiniti ‘19 and Elena Purcell ‘19 
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Some Words of Wisdom 
Selected Tips from Alumnae 

 

“When I was thinking about doing this organizing fellowship that nobody had ever heard of, 
people didn’t know what organizing was, I didn’t know what organizing was or if I wanted to be a 
part of it, it was so out of my context, but there was something in it that really resonated with my 
values. And I was talking to Professor Lindauer before I was deciding whether or not I would like 
to do this fellowship or try to find something else. I asked him a bunch of questions and at the 
end of the conversation, he was like, “You didn’t ask me about this, but I imagine it’s on your 
mind which is like what will your peers think of you doing something that seems less flashy, 
less prestigious, less exciting than all of them who are working at banks or think tanks or things 
like that. I just want to tell you that might feel intense now, it might feel really scary now, but as 
soon as you actually enter the context of where you wanna be and surround yourself with 
people who care about the same things you do, that anxiety really won’t matter anymore.” 
And I found that to be really true. I actually have felt like once I entered the organizing world, I 
was just surrounded by people that I totally loved and respected and admired who had the same 
values and aspirations that I did that I totally felt seen by and supported by. And I think all the 
anxiety I felt about my Wellesley peers really feels pretty irrelevant to me now. And I just want to 
offer that to students who are thinking about taking a risk in terms of what other people might 
think of their choices and just encourage them that actually following what you really want to do 
and your values and the life that you want to lead is the most important thing, and you’ll find 
support around you once you do that.” 

-Cicia Lee ‘14 

 

“Every career path has its own challenges, and if you can, it’s great to pick a path where the 
challenges seem like puzzles to you and not endless torture.” 

-Katherine Collins ‘90 

 

“The first couple of years after college, I spent a lot of time working, and I was probably a 
workaholic. And I realized that that’s not healthy. Personal sustainability, taking care of yourself, 
is also very important, and you need to be able to take care of yourself before you can take care 
of others.” 

-Janet Reynolds ‘07 

 

“I think that it’s important to have a career that you love and are interested in, so that you have 
the brain space after work to do things that contribute to society. The way to do that is to be 
involved in your community. Even though we’re supporting communities very far away, it’s 
equally important to get involved in local volunteering opportunities. I go to Senegal and 
encourage people to participate in local political processes, but if I don’t do the same thing 
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myself here in Brooklyn -- that’s not great, and I’m not walking the talk. It’s really important that 
we get engaged in local processes at home.” 

   -Amy Bisno ‘10 

 

“When I was deciding to go to medical school or to become a teacher, most people would’ve 
gone to medical school. And also David Haines who just retired a few years ago from the 
chemistry department was really helpful. He said, ‘when you talk about medicine, it sounds like 
a duty. When you talk about teaching, it sounds like a passion. Follow your passion.’” 

-Erika Kitzmiller ‘00 

 

“[...] You can have a pretty big impact wherever you are, and don’t confine yourself to the capital 
S sustainability team wherever you happen to be. The world doesn’t need the sustainability 
team in the corner, the world needs the sustainability team out and about. And so that means 
that you might have a job that doesn’t actually even say those words explicitly, but you can still 
do it. And in fact, it’s kind of trojan horse-y, but if you are the lead product designer and you just 
do it in a sustainability-centered way, that can be more effective than anything else.” 

-Katherine Collins ‘90 

 

“You need to go out and get internships and fellowships -- it doesn’t even need to be just in 
non-profits. You can intern anywhere and learn something valuable.” 

-Hollins Gause ‘03 

 

“When I was working in Wall Street, I was earning as much or more than anybody else from my 
class at Wellesley, and then when I left to start a nonprofit organization, we were all earning only 
50 dollars a week; it was a fraction of what I had been earning before. So it certainly led us to a 
simpler living standard than when we were on Wall Street. But it was exciting and fulfilling to feel 
that what we were doing was in some way being useful to society and people. Working is what 
you spend most of your waking hours doing, and it’s good if that’s contributing something to 
making the world a better place.” 

-Alice Tepper Marlin ‘66 

 

“Run for office, because you can get closer to people’s needs than a career politician. You’ve 
got to work hard for your allies as well; find good people who can represent the people who 
need representing, with no other agenda than promoting public power.” 

-Sumi Kailasapathy ‘94 

 

“There’s no path, it’s what you make it, which is really daunting in your twenties. Don’t force 
yourself on a path because you want questions answered. You can’t force a career -- you just 
have to have patience and keep shifting. The answer is you’re supposed to be whatever is in 
front of you at that moment. It’s all good if you’re not the Wellesley superstar, so don’t create 
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competition and inauthentic ways of interacting. Take time to not be successful and be ok with it. 
Don’t settle, learn yourself.” 

-Leah Graniela ‘02 

 

“Because as my father will always tell me, they’ve already said no if you don’t apply.” 

-Erika Kitzmiller ‘00 

 

“Obviously, self-care and making sure no matter what you do you take care of yourself, because 
you're a better advocate when you’re a healthy person and take care of yourself. Something 
more tailored to Wellesley is to take risks, and it’s ok to lose. If you allow the perfectionist 
attitude in, that things should be perfect or successful immediately, you need to learn reality 
is much tougher, but the fight is still worth it. You can still be victorious.” 

-Isela Ramos Gonzalez ‘03 

 

“You don’t have to know what type of work you’re gonna do when you leave Wellesley, even 5 or 
10 years out. Create space for yourself to explore your interests, talk to other Wellesley people, 
and ask the types of questions you’ve been asking about what your jobs actually entails, because 
there’s a difference between theory and intellectual work and the actual practice...it’s good to sit 
down with people and talk about the work they do. New ideas may emerge that you may not 
have anticipated or expected through the course of that learning.” 

-Payal Patel ‘04 
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Amy Bisno, Payal Patel, and 
Rebecca Reeve 

 

{Awaiting Photograph} 
Classes of 2010, 2004, and 2013 

Program Officers and Associates at American Jewish World Service 
 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
American Jewish World Service? 
 

Rebecca: “I didn’t graduate that long ago, I finished 2013, so I have the shortest story to tell; at 
Wellesley, I was a double major in Peace studies and French, with an unofficial minor in Africana 
Studies. After Wellesley ended, a group of us from my French major class moved to Southwest 
France to teach English for a year and a half through teaching assistant program in France. It was 
an initiative with the French Ministry of Education to get native Anglophones to teach French kids 
English. Then I got my masters in development studies from SOAS University of London. Through 
my professor there, I got an internship in India ,which was a trade union for women and formal 
workers, and I did research there for 6 months. Then I had another Internship at ICRW where 
Payal worked, but in their South Asia office on women's’ rights research. I was in Delhi for a year 
after that, and when I came back I really felt that I needed to get a job. So I then reached out to all 
the Wellesley alums in NYC working in development of human rights and that’s how I actually 
found Amy. I reached out to her to figure out what she was doing, and a few months later, I got a 
job at AJWS in the Land, Water, and Climate Justice team here with Payal.” 
 

Amy: “I was class of 2010, did political science, and did a study with Julie on women’s 
cooperative enterprises, studying alternative business models focused on both profit gains and 
social justice. Also while at Wellesley, I did an internship through work and service internship 
program in Uganda. Those were my two formative experiences. Then, right after graduation, I did 
some volunteering over the summer and then started a masters at SOAS as well; it was a 
different year than Becky and a different topic though. And then I spent 6 months in west Africa 
with the UN, and that was pretty awful. I wanted to do much more activist or human rights 
oriented work. So I came back to NYC and started applying to places with more of that 
orientation and that brought me here.” 
 

Payal: “Hi, this is Payal, I graduated in 2004 and I was a double major in IR and Econ, but also 
with a lot of coursework in Latin American studies. I knew from pretty early on that I was 
passionate about human rights and international development work, and explored those fields in 
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coursework. I did couple of related internships including one in Costa Rica through Wellesley. I 
knew I wanted to take time after Wellesley to think about options; I knew grad school was in the 
horizon but I didn’t know if I wanted a masters in international development or human rights law. I 
ended up working my first job after Wellesley doing antitrust litigation at a boutique law firm, 
which I knew was not related but at least could provide some insight into legal field. Early on I 
figured out that the legalistic framework wasn’t something that spoke to me, and I wanted to 
pursue development and human rights issues from a social science frame. That was a good 
experience, but I left and spent 6 months in India working with two community-based 
organizations. One was working with internally displaced peoples in the state of Gujarat who 
were impacted by the anti-Muslim programs in the early 2000s.  

 

And then while I was in India I applied to graduate school and went to George Washington 
University for my masters in international development studies. While I was there I had work 
around gender, community development, and intersection between human rights and 
development. That was a fantastic experience, and I actually focused then on a lot of the work I’m 
doing to date; I studied feminist analysis, social movements, community empowerment 
approaches, and I did a number of related internships in DC and Latin America during that time. I 
ended up, as Becky mentioned, at the International Center for Research on Women where I 
started working there during my second year of grad school. It felt great, like an extension of 
Wellesley. Did work in grad school for research methods, and I was a researcher while there on 
economic rights for women, largely focusing on East Africa, and also work around gender 
capacity building. But I knew I didn’t want to be a researcher for the rest of my career, I loved 
what I had learned but I wanted to do something more hands on and explicitly rights focused. 
After searching for awhile, I landed a job at AJWS, and I’m thrilled to be here, I really love the 
focus on human rights from a holistic standpoint; I work on the same team as Becky, Land Water 
and Climate Justice. I’m a program officer too, focusing on making work in land water and climate 
justice in 3 countries in Africa.” 
 

Can you tell me about your job and what a typical work day or work week 
look like for you? 
 

P: “In me and Amy’s roles as program officers, we work with in-country counterparts to shape 
grantmaking strategies that  highlight key priorities of human rights. Earlier this year we just 
wrapped up a 9-12 month long developing strategy to reflect the work that we’re funding and the 
change we’re trying to promote for greater realization of rights in these countries. So what I aim 
to do on a day-to-day basis is implement our grant-making strategies. I’m having check-in calls 
with in-country program officers and consultants, to get updates from their side about what 
they’re learning about our grantee partners and what they’re doing, the progress that they’re 
making, and what’s happening in the environment in those countries and the issues we’re 
supporting, like what we need to know about shifting contexts to determine what we support. I 
have a lot of communication with grantee partners, sometimes with processing issues relating to 
their grants, what’s coming up like renewal and extensions, so we might give updates, and they 
reach out if they have additional funding needs beyond grants already given to them. On a rolling 
basis, myself, with my country counterpart, decide if we are able to provide additional support 
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when relevant. Those are a lot of roles related to grant-making. Right now I’m trying to plan a 
meeting in Kenya with other peer donors that do human rights work in the country, that would 
bring together civil rights organizations there. Then I have other roles besides grant-making; we 
are liaising with colleagues in other divisions, like working with communications to develop a new 
country report on Kenya, so I’m giving info to them about our work funding so donors that give 
money are able to learn more about the work we’re doing in the country.”  
 

A: “Ditto, because I have the same role as Payal, just working on different issues and countries. I 
focus on civil and political rights, which is, largely speaking, freedom of expression and 
association, transparency, accountability, good governance, women’s political participation...the 
countries that I focus on are Senegal and Cambodia. I also have a roving humanitarian response 
portfolio, so that every time our organization launches an appeal because something major 
happens, like an Earthquake somewhere or war breaks out in a country, we have to develop 
strategy and make grants very quickly. In those instances, my typical day will change a lot. On top 
of those things, we make frequent trips to visit the work on the ground to monitor how it’s going 
and do assessments of the current human rights issue we’re focusing on. That’s a cool part of 
job, but sometimes stressful and increasingly challenging based on how world is changing.” 
 

R: “We have 4 thematic areas that we do grant-making work in: land, water, and climate justice; 
political rights; sexual health and rights; and humanitarian response. Each of these teams has a 
similar structure, so there’s a director for the entire team and then there are program officers that 
focus on different regions within that team. On my team, we have 6 program officers, four in NYC, 
and 2 in country. And then there’s one program associate for each thematic team, and I’m the 
one for Land, Water, and Climate Justice. Program associate’s role is to support the team as 
needed, there’s a lot of mechanics that go into making grants happen, and the PA is responsible 
for those mechanics. Since I’m not doing as much on the ground work, I do a lot of work with the 
grants team. Another great thing about my role is that I work with the director to work on how to 
build team cohesion; so in the last few days, our team had a retreat where all of our staff was in 
NYC so we can talk about the issues we’re facing in all contexts, because that differs by country. 
My role is about creating opportunities for the entire team to come together, to collaborate 
between them, to create processes that will work towards that goal in the future. It’s a really great 
learning opportunity, and I can dip my toes into what everyone else is working on.” 
 

What challenges do you face doing this line of work? 
 

R: “We’re constantly engaged in conversation about and are aware of the power dynamic and 
influence we have, and what that means for the donor systems and the activists that we work 
with. I don’t know if we have solutions to all these questions but we’re definitely thinking about 
these problems and how to be good partners.”  
 

A: “Payal touched upon the challenges in general with social justice, and there’s lately been a 
backlash with our current president, and the rising trends of populism and nationalism across the 
world has made it more difficult for activists who are  advocating for not just civil and political 
rights but economic, social, and cultural rights. So that’s caused us to think about what strategies 
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we need to be supporting now. For example, increasingly our lands rights activists are under 
threat by government and non-state actors: they are either facing direct physical threats or are 
being surveilled digitally, their phones tapped, computers are tapped, they’re being watched; so 
what should we be doing as donors of these organizations and individuals to build the capacity of 
these people to withstand these threats and mitigate the risks? We do a lot of work around digital 
security and physical protection work. We recognize that we can’t stop governments from spying 
on their citizens, but we can provide the  tools for activists to mitigate those risks. Likewise, we’re 
the program people, but we have a whole department dedicated to advocacy, who are trying to 
hold governments accountable for what they’re doing. So that’s an example of the myriad of 
challenges on the day to day. Also, as a feminist organization, we need to be walking the talk, 
which internally is a challenge. We’re blessed by the environment of Wellesley, so we’re looking 
at how challenging it is to be a social justice and feminist organization on the outside while also 
replicating those values on the inside.” 
 

P: “We try to be self-aware and accountable to the communities with which we’re working. We try 
to ensure that our grantmaking strategies take into account the needs, priorities, perspectives of 
the activists on the ground in the countries where we’re working. But it’s always challenging 
because as an institution, we have our own priorities, ideological and political; they’re good 
priorities, but sometimes we run into tensions or challenges with grantees or communities on the 
ground through how we communicate our values and priorities. Like how we use a feminist lens 
to inform decision making, but what do we do in contexts where we’re funding local 
organizations or movements that are doing good work to promote social change but are doing so 
in a way that is gender neutral, not taking into account gender-specific impacts of the rights 
violation they’re addressing, and in doing so are explicitly excluding or at least failing to facilitate 
participation of women or other marginalized people.  

 

So there are some times when we feel that if we bring a respectful and open way of engaging on 
these issues, we can help our partners think of these issues in a new way without forcing an 
agenda on them; we can spur new thinking that’s outside of their box, and more importantly 
enable them to learn from each other. We try where possible to connect them with other grantee 
partners who are doing good work on their own right, but havent taken into account other 
identities and how they are or are not represented within their movements. So it’s a bit of a 
tension there in that role, to not only be funding people but also helping those activists and 
grantee organizations develop new political perspectives and critical frames of analysis that may 
or may not help to drive their work in a new direction.” 
 

What advice would you give to students who are interested in activism 
and being active global citizens? 

 

A:” I don’t think you need a career in what we’re doing in order to be an active global citizen. I 
think that it’s important to have a career that you love and are interested in, so that you have the 
brain space after work to do things that contribute to society. The way to do that is to be involved 
in your community. Even though we’re supporting communities very far away, it’s equally 
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important to get involved in local volunteering opportunities. I go to Senegal and encourage 
people to participate in local political processes, but if I don’t do the same thing myself here in 
Brooklyn -- that’s not great, and I’m not walking the talk. It’s really important that we get engaged 
in local processes at home. Go to town halls, I would encourage more young people to get 
involved in school boards and local city councils. That’s how I’m feeling now in this current 
moment-- it’s not necessary to have a do-gooder career, but you have to feel comfortable doing 
what you want to do so can go home and contribute to society.” 
 
P: “I completely concur with Amy; regardless of what you do as a paid profession, you can still be 
an activist and an engaged citizen. Doing work at a local level contributes to politics at the global 
level. Local is global, and you don’t have to do this for paid work. I have had many points in my 
career wrestling with that. Feeling that I’m so invested in supporting global change, but knowing 
that so much work needs to be done to change inequalities in this country, and for many of us, it 
became much more of a wake up call after the Trump election. But I have gone back and forth 
about it for a long time. I’ve tried to meet that desire of activism at home through volunteer work 
and community-based organizations in whatever city I’m living in. But you don’t have to know 
what type of work you’re gonna do when you leave Wellesley, even 5 or 10 years out. Create 
space for yourself to explore your interests, talk to other Wellesley people, and ask the types of 
questions you’ve been asking about what your jobs actually entails, because there’s a difference 
between theory and intellectual work and the actual practice. I hope you’ve gotten a sense of 
that in our discussion; it’s good to sit down with people and talk about the work they do. New 
ideas may emerge that you may  not have anticipated or expected through the course of that 
learning.” 
 

R: “I agree with everything Payal and Amy said. You don’t have to know what you want to do 
when you graduate.-- I really want to push that, because it’s totally ok to graduate and not have a 
job lined up. You really need to be following your heart and what you know you want to do. It’s a 
good reminder for me that the Wellesley network has really changed my life post-Wellesley. 
Reach out to people, and they’ll be willing to share their experience and give you a leg up.” 
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Françoise Carré 
 

 
Class of 1979 

PhD, Urban and Regional Studies, MIT 

Research director at the Center for Social Policy (CSP) 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
labor economics? 

“I had two interests pretty early on. One was in economic development in developing countries (I 
grew up in a developing country) and the other one was gravitating towards issues in the 
workplace. So that’s kind of what drew me to economics. I had started my post-secondary 
education in sciences and was in the science track in France (we specialize early in life). But I 
ended up gravitating towards labor issues. I was an exchange student in a community in Western 
Massachusetts, and it was my first time that I really saw people who didn’t necessarily think 
college was an important thing. A lot of people went to the military graduating out of that high 
school. So I saw I different slice of life. I wasn’t unusually privileged in France but compared to 
the community I was visiting and staying with for a year, I just saw people in different classes. I 
saw a lot of fathers working a second job at night--it used to be considered moonlighting, and 
nowadays it’s considered fairly normal--but people worked a full-time job and then worked at 
night too. A lot of teenagers working. It oriented me towards those social economic issues much 
more than I would have done before.”  

“When I got to Wellesley, I ended up taking a lot of economic and anthropology classes and took 
an independent study in labor economics. And I worked at the center for research on women, 
which is now part of the stone center, on a study of equal employment opportunity policies 
cross-nationally with a sociologist of labor. Partly because I had done all this research assistant 
work at that center, I took a job in a study based at Boston College, and it was a study of 
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unemployed women production workers mostly in garment and electrical assembly in 
Massachusetts. It was a study of unemployment, underemployment, and unsteady work among 
women production workers for the department of labor. And there, I was based in center that was 
headed by a fairly prominent labor economist. They were writing a book about the first wave of 
industrialization in 1980 or so. The book was funded by federal grants, and it was called “Capital 
in Communities.” It was all about industrialization, the loss of blue collar jobs, the erosion of union 
workers and their jobs and everything they represent in terms of access to benefits, pension, and 
those kinds of things. So I was steeped in that world, and I learned to think about the implication 
of the research that one does and the choice of research topics that one makes.” 
“There was always some do good instinct in me no matter what, and I think that came from 
having grown up in a country where there were lots of poor people. You grow up in a developing 
country, you can’t pretend that people aren’t there because they’re right there: they’re working 
for you, they’re in the street, they are working all the time and barely surviving. So that’s 
something that stayed with me.” 

“So I went to graduate school in the department of urban studies and aboriginal studies, and 
there were people studying community economic development. And I right away lined up with 
the labor economics courses and industrial relations courses. This was at MIT, and you could take 
courses in a bunch of departments. So I studied with a prominent labor economist who has 
always injected the notion of social justice in his work. He wrote about fragmented labor markets, 
the role of power in the workplace, the role of societal attitudes towards inequality and how that 
translates and affects practices in the workplaces and the options the workers have. We had 
readings from him and others on the history of the labor movement, the history of the farm 
worker movement. And then there was a time period in between college and graduate school 
where there was a whole blossoming of labor history scholarship, a lot of it on women. There 
were studies of manufacturing in New England, which had drawn a lot of daughters of farmers 
into the industrial workforce. They had been drawn into all of these New England cities, which by 
the time we were reading about this, were deindustrialized. They were the empty mills in 
Northern Massachusetts and in New Hampshire. And so I was reading all that stuff for fun 
because it’s ethnographies, very accessible, and you learn a lot.” 

How have you found that academia and research is an effective method 
or maybe a not so effective method of making a difference in the world? 

“It depends on what your goals are and your ambitions. By the time I was in graduate school, the 
way you made it in labor economics was to do applied microeconometrics. So you might run a 
wage equation, and you might inject in one of the characteristics like gender or race or ethnicity. 
But that was it. You didn’t have an ethnographic or sociological or institutional component unless 
you took a course with a faculty member who was an institutionalist but otherwise you’d just 
inject institutions and inequality and power relations or it just didn’t get in there, it was not part of 
it. So if you wanted to become a straight academic, that’s what you had to do. Now some people 
rose above that and there’s a cohort of them just ahead of me that did manage to continue 
studying those issues of inequality while being steeped in their very academic world, but the rest 
of us, this is why I ended up in a cross-disciplinary program for my PhD and not a straight 
economics program.” 
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Out of curiosity, what are some of the things that you’ve done with the 
findings? 

“I did work on the independent contractor misclassification. So this is an issue that comes up now 
when we talk about gig workers and all the court cases around uber and delivery workers. And I 
don’t know if you follow this in the news, but there are a lot of questions about why are these 
people not payrolled, why is there no social security contribution for them except the one that 
they make, the role of digital platforms. Where those kinds of issues came up much earlier on 
around other kinds of workers like construction workers or truck drivers. And so I did this study in 
Massachusetts and that fed into one think tank out of Harvard that was putting that issue on the 
table.” 

“One last thing--I worked for 8 years at Radcliffe and then moved to UMass Boston in 2003. And 
this was the old Radcliffe: there were research centers there. Now it’s set up as an institute for 
advanced studies, so it’s different. And when I was at Radcliffe, we had a visiting professor who 
launched, with several others, a research and policy network on what’s called informal work, 
which is all workers that are not in an employment relationship and are making a living (street 
vendors, market traders, waste pickers, women who work from home and send stuff through a 
contractor), and I organized a conference of academics and activists because this group is very 
tied to associations of workers. And so with a senior colleague, we ran a conference that was a 
dialogue between academics and activists.” 

“So I’m not involved in any advocacy, the organizations are, but I have colleagues who just 
facilitate conferences and provide technical assistance analysis.” 

“Sometimes I’ll provide the data that undergirds a whole effort. Let’s say India had associations 
that wanted to work with government to have a policy on street vending. Because the problem 
for street vendors is that they get expelled from where they work because a new developer 
comes in, decides they want to beautify an old historic site, but that just happens to be a place 
where there were traditional markets. So there have to be some profits, some negotiation about 
the use of space. Well you can do this ad hoc or you can try and have a national policy. So the 
role of this organization was to convene, facilitate, bring issues to the table so that there can be a 
discussion. So they ended up with the formulation of a national street vendor policy in India. And 
then there’s the whole process after that of whether it’s actually implemented. So I’m not the one 
in the street, I’m not even the one who meets with the policy people. And in this case, it’s not me 
directly, it was my coworker on statistics that provided me with information, the people that were 
dealing more directly with the network of street vendor organizations in India did some analysis 
of other models of policy from other countries, for example.” 

Can you tell me about your job and what a typical work day or work week 
look like for you? 

“So I’m in a research center in a university, in a graduate school of policy studies. Our center is a 
Social Policy Center, so I do international collaboration (as I mentioned earlier) as well as 
domestic work on the US and Massachusetts. So it’s a mix. I work with other graduate students, 
some undergraduates, and senior researchers and faculty.” 
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“So the mix of projects is evaluation of programs: so for example, I worked with a colleague on an 
economic impact assessment of a biotechnology certificate program that an organization from 
Cambridge runs.” 

“And then we do congressional research projects: so I ran with another colleague a study of retail 
jobs in grocery stores and consumer electronics stores because these are jobs that tend to be 
low wage, and the question we had was “is there any room in this industry for jobs to be better?” 
So we ended up publishing a book that is both about different employers and what makes it 
possible to have better jobs in the US and also looking at European countries and showing how 
with a different set of institutions, you can end up with better jobs countrywide, rather than just a 
few companies at a time.” 

“So I don’t have a regular day, but it’s a mix of having long term projects that require 
concentrated attention to having to respond to fundraising and proposal opportunities, keeping 
tabs on economic research by going to seminars related to what I do, and some engagement and 
analysis and fieldwork as well. On the side, in addition, writing more academic pieces.” 

“And then there’s interaction with the media to some extent--a lot more when there’s something 
released. If you want to see an example of how media uses some of the stuff that I or others have 
done, there’s a column in the New York Times column called “The Economic Scene,” and a 
journalist interviewed us when we released a book on retail. And he wrote a policy-oriented 
piece drawing on the findings of the book, and it’s called, ‘Retail Jobs Don’t Need to Be Bad. 
Here’s Proof.’” 

How do you feel about the job you do? Has your job affected your 
personal consumption behaviors or your personal ideology? Or just in 
general, in what ways has it affected you? 

“I feel fairly lucky that I’m still very engaged with my work. And it is different, it has really changed 
over time. It’s the same ideas but different settings, so on the whole, I like what I do very much. 
There’s definitely been an economic impact because university jobs, particularly in the public 
sector, don’t pay well. I mean they pay more than most people will ever get, but it’s not the same 
as working in business. You just don’t tap into a pool of resources or a large market, and you’re 
dependent either on foundations or on state funding or public sector funding that’s tax funded. 
So there’s a consequence.” 

“On the other hand, you get to see the world from a whole other different perspectives because 
of being in the field. What I’ve learned over time, particularly from being in the Center for Social 
Policy (probably more so than when I was at Radcliffe) I worked with someone for a long time 
who was a specialist on homelessness and homeless services. And he made me far more aware 
of people who are really on the edge and what that situation is like to be on the edge. It’s one 
thing to study inequality, it’s one thing to study low-wage work in a macro way, but when you talk 
to somebody who’s dealing day-in and day-out that is servicing people on the edge, you just 
have a much more complete understanding of what’s going on for a lot of people. So it shapes 
what I study and keeps me focused on issues about fairly low income people.” 
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Harneen Chernow 
 

Class of 1984 
Masters in Political Science from UC Berkeley 

Massachusetts Director of 1199 SEIU Training and Upgrading Fund  
 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
labor rights? 
 
“When I graduated from Wellesley I went to work at BU so I could take graduate courses for free, 
though I had deferred doctoral programs in political sciences at a number of universities across 
the country. While I was at BU I got involved in the staff labor union and was on the negotiating 
team. I still went to graduate school at UC Berkeley, I was in a doctoral program but I decided to 
leave after my masters. I came back and became a union organizer for a number of years, and 
then i decided to move more into the labor management space -- around training and education 
for the workforce, kind of career ladder work. I went to work for SEIU (Service Employees 
International Union) and ran a labor management training program, career ladder program for 
healthcare workers. I got very involved in both program delivery and design, and being in that 
space around working with unions and employers to develop educational opportunities for 
incumbent workers who had not had that opportunity coming out of high school, or coming to this 
country. And really looking for a workforce solution that would help employers address and 
identify their own labor needs and skill shortages, as well as fill those with workers who have 
already made a commitment to the healthcare sector. I also did a lot of policy work around post 
secondary education as well, and making it more accessible to full-time working adults. 
 
While I was there I got recruited to go work for the Massachusetts AFL-CIO (American Federation 
of Labor and Congress of Industrial Organizations) as the director of education and training. I did 
a lot more policy work around issues with workforce and economic development, both in 
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Massachusetts and some work nationally, on different commissions and boards, and looked at 
jobs, job creation, who’s in the job, and what kind of training and education is needed to fill those 
jobs, and how to create career ladder opportunities and other pipeline opportunities. 
 
 I was there for eight years, and then SEIU recruited me back because they had negotiated for a 
training and upgrading fund. It's a negotiated benefit, it’s part of the contract, where before most 
of the projects I had done were grant-funded, so I’d did a lot of grant writing and  grant 
management, and still do, but now we’re part of a multi-state fund for healthcare workers. The 
constant is with SEIU 1199, and we represent about 300,000 healthcare workers, and we have 
this negotiated benefit -- employer pays some percentage of payroll into a commingled fund, and 
then the workers are eligible for training and education benefits from that fund to advance their 
careers, go back to school. We do everything from English classes, to GED, all kinds of workplace 
and professional development skills, to post-secondary education to people getting their 
doctorates. The biggest chunk of folks are probably at the associate and bachelor level getting 
their degrees in health related area. In my job I started out developing the Massachusetts fund, 
and now in addition I do work with Maryland, DC, Florida, and upstate New York funds, but the 
group is based in New York -- started in 1969 as a social justice area. When they looked at the 
healthcare workforce, the further you go up the whiter it gets, and the idea was providing 
opportunities for workers of color who were in lower end positions and who had not had the 
opportunity to go to school -- it was very much seen as a civil rights issue, and still is today.” 
 

Do you feel your work has made a difference, and what are some things 
you’ve accomplished there that you’re proud of? 
 
“My job is obviously huge, I’ve done labor union work and activism since I graduated college. But 
I was also very involved for 25 years in building lgbt labor movement in this country and fighting 
for gay and lesbian workers both within our unions (in terms of making unions more queer 
friendly), and also building bridges between the gay community and working class lgbt folks, 
around issues of social justice. We’ve done a lot of work to make those connections, to challenge 
the myth that all gay men are wealthy, and to try to get a lot of work around bargaining. Back 
before legalized marriage, lgbt people didn’t have any benefits at work, they didn’t have rights at 
work, health insurance. Unionized workplaces were some of the first places to have benefits for 
gay workers, because there were gay union workers at the forefront of that movement fighting 
for that to happen, to push unions as an entity to become more supportive.  
 
The other big part of my life starting in 2004 was getting very involved in public education. I was 
appointed to the state board of education in Massachusetts to fill the labor seat, by Mitt Romney. 
As an out gay union person, it was kind of odd. It’s a fairly high-powered board, a position of high 
authority, in overseeing the whole K-12 system and adult education in the commonwealth. In my 
time there I got very involved in the fight against privatization, corporatization, against testing, 
against segregating our schools. I have two kids who are growing up in Boston Public Schools, so 
a lot of my non-work activism time is spent in public education activism.  
 
As to the other question, in my job -- union work is kind of incremental. It's not like one day you 
have all the wins and then you’re done and you can move on to the next thing, it’s a constant 
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battle, especially in this country with the incredible concentration of wealth in very few hands, 
and the lack of labor laws that support working people, and the decimation of unions we’ve seen 
since the 1980’s.. I feel good about my path in terms of that I don’t have any doubts about the 
work I’ve chosen or what I’ve done. It’s being on the right side, there’s no question of whether 
you lived your values. It’s not always easy to see what your wins are and where your impact is, 
but you’re fighting in some ways to hold the line, and keep the world moving in the right 
direction. For my own work, I really built the training fund in Massachusetts with SEIU, so I feel 
very proud of having built that. There was nothing before, and now there are thousands of 
workers that have gone through our program, who have been able to get their degrees, advance 
at work, move from pretty bad-paying jobs to jobs that can support them and their families. Thats 
huge. They feel like they actually have something to contribute -- these are brilliant people that 
just never had opportunities. To see people move forward and hear their stories -- it’s very 
moving. We’re always fighting with management because they always want to get rid of this 
benefit. It’s never that they’re happy to pay. I’m in that level of constant battle, but to hear from 
the students and to see what it’s meant to them. It’s pretty powerful, it makes you realize this is 
the right thing to do. This work is the long haul, and it’s not always simple.” 
 

What challenges have you faced in the labor or union movements? 
 
“When I first started, being an out lesbian in the union movement was not simple. It’s funny to 
look back and realize it was such a different time, but it wasn’t easy, like ‘come on in.’ We 
organized because we needed to be able to meet and be together and feel like we could be 
together, and build that camaraderie. That was hard. The work is just exhausting, the working 
part, and you work a lot of hours. I could have chosen an easier life. I went back to graduate 
school at Harvard and got my masters in educational non-profit work, but, in general I feel that I 
could have picked a path that was more lucrative, and more traditional. People make a choice 
around what they’re doing, and a lot of us are doing this kind of work. The important thing is just 
to like what you do.” 
 

What advice would you give to students who are interested in this kind of 
work? 
 
“I think the hard part is that I feel I was really fortunate in my paid work-- opportunities totally 
presented themselves to me. I  haven’t interviewed for a job since 1990, I just got contacted by 
people who said ‘we want you to come do this job.’I wasn’t looking in the paper and thinking 
about it. I had no idea that was where I was going to land, but just have some faith that 
opportunity presents itself. Wellesley women are smart and know how to think critically. That skill 
is the most important thing I learned at Wellesley -- i don’t know how you teach that, but if you 
understand how to ask questions and think critically, as an employer, that’s very important, and it 
doesn’t necessarily matter if you have experience. It’s a lot about faith, that your values will result 
in good opportunities. Getting out there and getting to know people in whatever kind of area 
you’re gonna be in. They need to know you and the work that you do. Finally, some of the most 
meaningful work I’ve done has been unpaid, working closely with people on pretty intense 
campaigns -- and they really see your work skills and who you are. That can very much help you 
make connections that lead to opportunities that you wouldn’t otherwise know existed.” 
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Elyse Cherry 
 

Class of 1975 

CEO of Boston Community Capital  

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
community development finance? 

“I started as a VISTA volunteer in East Tennessee, but I realized that I wanted to make a 
difference in a way that was more quick and efficient than just one on one. So I joined the 
National Labor Relations Board to figure out if a government regulatory career made sense. Then 
I went to law school, clerked, and joined Hale and Dorr because I wanted to build a legal career 
at a non-profit. As a second year, I helped found BCC. The idea was that if you could aggregate 
investor dollars and expertise, could you invest in communities and get money back out? One of 
challenges of investing in communities is that you have a hole in the ground for a long time, and 
so it’s really important from a community perspective and a lender perspective to get it right.  
BCC was set up from the beginning to stand at the intersection of downtown and community by 
combining community values with downtown expertise. I continued on as external strategic voice 
for BBC for a number of years.  
 

I left that law firm in 1992, and I joined an insurance company. Then when folks from BCC asked 
me to come in and run it, I said I made my money downtown and couldn’t imagine working at 
BCC. To run BCC, I said BCC needed to be in a position where we could really grow--I wanted to 
make sure we had a substantial impact, and I had to figure out how we could work in a 
sustainable way. The team agreed with my ideas. 
 

I did a lot of work to ensure that we have the right staff to do larger loans. When I came in to lead 
full-time, we were at 30 million dollars and now we’re at 1.4 billion and on the way to being at 2 
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billion by 2021 absent additional growth we’re looking at. We have been fully sustainable for the 
last 20 years. We have built a balance sheet that has allowed us to build new businesses without 
relying on philanthropic dollars. Not to diminish the importance of philanthropic dollars, but it’s 
important that those dollars be used for things that can’t be supported in any other way. Right 
now, I’m in the process of trying to tee us up for enhanced growth over the next 20 years.” 

Can you tell me about your job responsibilities and what your primary role 
is at Boston Community Capital? 

“I’m the CEO, and that means several things. First, it means that I’m the outward facing person in 
the organization, whether its investors or press or policymakers. A second piece is driving vision 
for the organization. One of the things that happen is getting caught in the day to day, and it’s 
important to lift yourself out of that and think about the impact of the decisions you’re making. 
Third, I’m the culture czar. If you’re not looking, culture wanders around all over the place. The 
fourth piece is really making sure that the whole organization heads in the right direction month 
to month, year to year. I have presidents for each of the business lines, but you really have to 
keep your eye on the ball and be sure that things haven’t gone awry.” 

How do you feel about the job you do? Has your job affected your 
personal consumption behaviors? Has it affected your personal ideology? 
In what other ways has it affected you? 

“It’s some of the most interesting and challenging rewarding work I’ve ever done. It’s also work to 
which I’ve built in flexibility: I work a ton of hours but not 9 to 5 at an office, so I can work longer 
than I otherwise would. It works to have accountability and flexibility combination. The other thing 
is, years ago, it became clear to all of us that if you want to build the world you want, you can’t 
just do it by just focusing on your organization, so we actively built civic leadership into strategic 
planning. So civic engagement is not separate but is actually part of my overall responsibilities. 
What it means is, you wind up with a really broad reach with little distinction between work and 
life. For some people that might be hard. For example, in 2003 and 2004, I chaired MassEquality, 
and today I am co-chair of the Justice Fund. And yes, I can do all of that without taking away from 
my work. Candidate work is separate because we’re a non-profit, but the rest of it is really 
incorporated and helps us to have access and an ear to the ground and know what’s going on 
and what things we should be working on.” 

How have you found that community development finance is an effective 
method or a not so effective method of making a difference? 

“The challenge in all of this is figuring out what pots of money are available and the capital 
structures that work. Community development finance ranges all the way from a capital structure 
with five layers to philanthropy. From my perspective, the more private sector dollars we can pull 
in, the more we can establish ourselves as effective impact investors, the more we can do.” 
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What challenges do you face working in community development 
finance? 

“We face a bunch of challenges. The work that we do is often affected by markets but not 
market-driven itself. I’m focused on ensuring we build a balance sheet, but I am not responsible 
to shareholders looking for return. It’s an interesting challenge of balancing mission and financial 
return and ensuring you’re paying attention to both. But that’s also what makes it interesting 
challenging and rewarding.” 

What advice would you give to students who are interested in community 
development finance? 

“What I’d say is money and capital are both important, they aren’t the opposite values. You 
shouldn’t just leave it on the table for someone else who has a different set of values from you. I 
would encourage people to do that on both sides of the equation.” 
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Katherine Collins 
 

 

Class of 1990 

Head of Sustainable Investing at Putnam Investments 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
sustainable investing? 

“So I joined Fidelity Investments right after graduation. I was an equity analyst there for a long 
time, I was a portfolio manager, and I ran the research department there for a long time. So I had 
this undercurrent of interest in sustainability that flowed throughout my own work, but my actual 
job description did not include that for a really long time.” 

“That might be something relevant for students: I think we sometimes set this up as either you’re 
in or you’re out, or you’re good or you’re bad, or you’re doing something worthy or you’re not. 
One thing I would emphasize is almost no matter where you end up, you can do something with 
it. And if we put all the sustainability people in a corner, then you actually don’t have the impact 
that you want.” 

“So that was the first 20 years of my career, 18 of which were at Fidelity. Ten years after that, I 
had a very independent perch. So I quit in 2007 and went to Harvard Divinity School, I went back 
and studied biology, I wrote a book, I had my own firm. And I just last year went back into a larger 
company setting with this role at Putnam. So I’m the head of sustainability at Putnam Investments 
now, which includes some direct investment work, some broader research work, and some 
bigger picture leadership and field-building work. So this is actually the first time after 25 plus 
years that actually is my official job to work on sustainability, but in my mind it’s kind of been 
there forever.” 
“For Putnam, I knew a number of people there for a really long time, so that was helpful because 
that was a big leap on my part to go back into a bigger setting. So the people part was one thing. 
But as it relates to my specific job, the things that convinced me that it would be good match for 
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me is that they really wanted to think about sustainable investing as part of their overall 
investment work and not separate from it. And you’re seeing that increasingly at all sort of 
different companies and organizations, this idea that sustainability isn’t separate from your core 
function as an organization.” 

What do you see as the benefits of working in sustainable investing as 
opposed to traditional investing? 

“First and foremost is the personal benefit, which--I don’t know how to say it without sounding 
corny but--is just living in more alignment and not feeling like your work life is over here and your 
personal life is way over there. This is a much more integrated way to think about what I value at 
work is the same as what I value in life. And that’s always been kind of inwardly true, but it’s nice 
to have it be outwardly obvious as well. So that part is terrific. I do think it’s a better way to invest. 
As an investor, you’re always trying to figure out what the holds for the company you’re investing 
in, and if you understand their sustainability opportunities and sustainability risks, you’re gonna 
make better decisions regardless of what your investment perspective may say. So the premise is 
that if you want to be a thoughtful investor, this is required, it’s not optional.” 

How do you feel about the job that you do? And also how has your job 
affected your personal consumption behaviors or your personal ideology? 
And just in general in what other ways has it affected you? 

“I love my job. This is the first time I really do feel like this is my personal mission in the world. 
This is something where I can really contribute. And I’ve always loved my work, but this is like a 
whole other level. So that part is terrific.” 

What have your experiences been being a woman in business and 
finance? 

“Well it’s funny, if you look at the data, it’s pretty miserable. When I started as an investor, about a 
quarter of people in senior leadership were women and now it’s about 10%. So it went down and 
that has been pretty awful. It doesn’t feel that awful to me: I had the same experiences as anyone 
in a difficult business that is dominated by people who don’t look like you. But again, even given 
that, I never would have guessed that the total would go down and not up. There’s a lot of 
attention on it--a lot of folks trying to do a lot of good things to shift it, but it’s a great example of a 
business where, partly because finance is so easily quantified, people really like to think that it’s a 
meritocracy. And it is to a point until about mid-way through your seniority path--like the first 10 
years or so. And this is true in a bunch of professions, so it’s fair and empirical and then you get 
to a decision about who’s going to lead a team, like “oh, Joe has more leadership ability,” like 
what the hell is that.”  

“So for me, I have loved it the whole time. I have rarely felt any overt opposition that I think in a lot 
of businesses there’s a layer that’s not overt that’s a little more sinister. You can’t get at it 
because everyone has good intentions, and yet the numbers are what they are. So somewhere 
between the good intentions and the actual decision-making, there’s a pretty big gap.” 
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What challenges do you face working in sustainable investing and 
throughout your career? 

“I mean the challenges are endless but they’re also kind of fun. That might be something to think 
about. Every career path has its own challenges, and if you can, it’s great to pick a path where the 
challenges seem like puzzles to you and not endless torture.” 

“The trick along the way is that as one job starts to fade, when you think, ‘well I’ve done this 
puzzle 12 times, I don’t really want to do it a 13th.’ It’s good to think about the next puzzle you 
want to solve; I think that’s the best way to look at work, like what puzzle do you want to be 
working on.” 

What advice would you give to students who are either interested in 
sustainable investing or just general advice? 

“There are two main things. One is, especially as it relates to sustainability, usually it’s 
sustainability and something else. So sometimes that’s going to be sustainability and product 
design, sustainability and investing, sustainability and public policy. I’m really glad that there are 
more ways now to get the depth of knowledge in sustainability than there used to be, but 9 times 
out of 10, you also need depth in some other functional area. And so again, just to think about the 
combination or whatever comes after “and” is really important. And where I’ve seen sustainability 
folks get frustrated is when they have really deep sustainability domain knowledge and they can’t 
really translate it to their colleagues because those colleagues aren’t always going to be able to 
learn sustainability language in a quick, efficient way. So that translation element is one thing.” 

“The other we already touched upon, which is this idea that you can have a pretty big impact 
wherever you are and don’t confine yourself to the capital S sustainability team wherever you 
happen to be. The world doesn’t need the sustainability team in the corner, the world needs the 
sustainability team out and about. And so that means that you might have a job that doesn’t 
actually even say those words explicitly, but you can still do it. And in fact, it’s kind of trojan 
horse-y, but if you are the lead product designer and you just do it in a sustainability-centered 
way, that can be more effective than anything else.” 
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Ophelia Dahl 
 

 

Class of 1994 

Co-Founder and Board Chair, Partners in Health 
 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
public health? 

“It’s a bit out of the ordinary path. So my interest in public health developed before Wellesley. I 
came to Wellesley at 24. I had gone to volunteer in Haiti at 18 years old. While I was there I saw a 
lot of things I hadn’t expected to see. It’s crucial for difficult service work, that solidarity is not only 
helping people but doing work with people as well. Other places you can make a lot more 
money, but I think it’s definitely a massive perk to think about relationships along the way. So I 
was 18 and went to volunteer in Port Au Prince, where I met Paul Farmer; we tried to bring access 
to resources to Haiti. I was very lucky in that I went to volunteer, and my parents paid my living 
expenses and flight costs. And I always read about those things but it never becomes more 
apparent to you until you go and see for yourself. 

 
I thought I would go to medical school eventually; I worked for a little bit at a children’s hospital, 
but then I heard from an alum about Wellesley, went out to view it, applied, and got in as a Davis 
scholar. I was taking pre-med courses for the first year, and then because of the liberal arts, I took 
other courses in other subject areas; I really liked literature, and wanted to do social justice work 
and be an English major. It’s important to remember that in any career, you can apply yourself to 
social justice.So I dropped pre-med and pursued other courses. In hindsight, I was getting a real 
education with rigor, high standard, and an ability to think critically, to describe and talk about the 
work that I do. There were all kinds of things that I learned at Wellesley. I didn’t realize at the time 
the kind of connections I’d make.” 
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How did you go about starting the non profit and getting it off the 
ground? 
“It wasn’t done with any kind of a big bank. We started raising money for it. We started with a 
cofounder who is now president of the World Bank, and also Paul Farmer. Five of us got together, 
and wanted to try to raise money. It began with us saying, what do we want to do? We want to 
address this one problem, the complete lack of medical care in these places; together we weren’t 
sure we had an answer, but we knew we could do more than what was being done at the time. 
We were all volunteers at the time. I was lucky enough to be supported through my parents. We 
grew the organization slowly, and bit by bit.” 

 

Can you tell me about your job and what a typical work day or work week 
look like for you? 

“There’s a long time between starting PIH and now. It went from this volunteer program and 
grew, and we learned a lot on the way and started in a few areas in Haiti. We realized we had to 
focus not just on treating patients, but also on building medical systems. We wanted to rebuild 
the system in these countries and find what was missing, not just planting Americans in the place 
to treat people. We grew a fundraising base, which contributed aid during major events like the 
earthquake in Haiti.  

 
I planned to go on and do public health; I would say it would be unconscionable to have my 
bachelors degree and not do something else like a masters; I got so busy that I didn’t feel like I 
needed to and didn’t have time to. So I didn’t end up getting a graduate degree, and just ended 
up doing Partners in Health. 

 
In the late 90s, we put together something more formal. I was the executive director of the 
organization in 2002, and stayed in that position until 2015 and grew enormously in that time, to 
about 106 million dollars and 18,000 employees. Leadership has helped me to strategize and 
grow the organization into different countries. Now I think I’m past my capacity to use own 
expertise, experience and skills. I transitioned from my role to a different role where I went back 
to volunteering, chairing the board, and fundraising and special projects. So 2002 to 2015, a 
typical day is different from now in terms of intensity; I do my job now from my home.” 
 

How do you feel about the job you do? Has your job affected your 
personal consumption behaviors? Has it affected your personal ideology? 
In what other ways has it affected you? 

“I can’t know that exactly because it’s the only place that I’ve ever worked in my life. Now I’m 54 
and I volunteered when I was 18, so it’s difficult to compare it. I think the way we shape things is 
very profoundly. I think that having experience where you are socialized in a certain way makes 
you excited you do certain things. We have the kind of self expectation that we have at Wellesley 
an understanding that you can go into any field. So it was so profoundly disturbing when I went to 
Haiti and saw that most people work for relatively small wage and have no choice about whether 
their kids lived or died, go to school, die of starvation, or own any land. That was so profoundly 
different from anything I had ever experienced; that is, I had every choice available to me and 
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they didn’t have any. Having that experience was like hitting the reset for me. I didn’t become a 
different person at all, I wrestled with it internally. I talked to friends about it; I knew I didn’t want 
to give up everything that I had either but I also knew that I couldn't just go back and pretend that 
I hadn’t seen and pretend that my own opportunity didn’t give me some ability to address it. It 
wasn’t like, ‘Oh we can change this for everyone in Haiti,’ but more like we have to do something.  

And then the organization grew and we developed a mission statement that made sure we 
stayed aspirational and that we weren’t confined to one disease or area. If this works, the 
obligation is to try to spread it. So I think, to address how it affected my values, I think very 
profoundly in the way I looked at the world. And then I came to Wellesley, and it was crazy to me 
that there seemed to be this notion of one world (often called the first world), and then this other 
world (also called the third world to other people). Actually, we do live in the same world, we call 
it different but it’s actually the same.” 
 

What has it been like being the head of a large organization while being a 
woman? Have you faced obstacles? 
“I think that because it was an organization where I helped to found it and grow it...I have not 
found that many obstacles because I helped to create the values and was in a position to do that. 
Certainly wouldn't have been the same if I was in a different organization, but I was directly 
helping to shape the values and cultures of the organization. At the firm, I was the only woman, 
but I never felt that my co-founders thought their opinions were more important than mine. The 
only imbalance was that they had a deeper education than I had in this work. That was the thing 
that caused the biggest imbalance for me. There were times when I was executive director and 
we would be talking with some group; and I was never not invited because I didn’t have a phD 
but always felt as though I needed some academic backup to be able to do that. But I don’t 
believe myself that was a gender issue. I’m in a  specific position, not too many women started an 
organization from scratch with a different experience. I can say I haven’t met resistance of that 
kind. I didn’t come out as a gay woman for quite a long time because, I wasn’t a public figure but I 
had to go out and ask people for money and I didn’t feel comfortable doing that for quite some 
time. I worried, it wasn’t like today where it’s generally good for people to be out, but then I was 
very careful of who I came out to and when I came out.  

 
I do think that there are ways in which it is difficult, obviously there have have been great barriers, 
just for my specific experience, I didn’t feel that. The academic piece was more the kind of 
boundary for me than my gender.” 
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Hollins Gause 
 

 

Class of 2003 

Senior Managing Director, Outreach and Partnerships Recruitment Team, 
Teach For America 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
education?   

“I’m from Coastal North Carolina, Wilmington, and I transferred to A UNC science and math 
school my junior year of high school. A lot of my values were instilled by my family and finishing 
high school at this magnet school; there was an emphasis on cultivating talent that would make a 
difference in the future. My parents’ activities were related to societal improvement outside of 
their job, which raised the question for me of whether you could have a job doing good or 
another job with extracurricular good. During my time at my second high school, I turned towards 
the former. At Wellesley, I felt like the culture was more focused on clout, rather than impact. It 
was more complex than saying if you want to do good, just go out and do it -- people have 
competing commitments. I was in ZA, Ethos, I lived in Tower, volunteered for Habitat for 
Humanity, tutored for college prep and the SAT. I loved history when I first got to Wellesley, and 
also anthropology. I think there are different ways to construct a collegiate experience -- making 
connections and relaxing was important to me, otherwise I wouldn’t be able to bring my full self 
to class, to my commitments.  

I want to bring people of color, marginalized people to the education table. I don’t contribute 
success singularly to academic experience. Wellesley was racially and ethnically diverse, but not 
socioeconomically diverse, and if we’re going to be leaders, we need to create space for those 
who haven’t had a voice, advocate for and value them. We unfortunately don’t live in a 
meritocratic world, so we need to understand systemic inequity to make changes and close the 
gap. 
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 I left Wellesley and went to Paris to teach English to high school students. I was very young, and 
needed to figure out what I was doing -- I had academic maturity but not social maturity, which I 
felt I needed in order to go through recruiting. I learned about Teach for America during this time, 
and that was work that had been in my heart and mind for years. I came back to New York and 
started working as a special assistant in 2006, and in 2008 began as a Corps member in Atlanta 
for three years. I was eventually promoted to be senior managing director for the Outreach and 
Partnerships recruitment team. My overarching charge is to build strategic relationships with 
employers, companies, partnerships, and graduate schools to have as racially diverse group of 
corps members as possible.” 

 

What challenges do you face working in TFA?  
“The Corps was the most valuable and formative job I ever had. It changed my career trajectory 
all together. If you don’t know how to do something, you’ll figure out a way to make it happen. I 
didn’t really know how to teach, but I felt as prepared as any other first-year teacher in the 
country. We don’t prepare teachers in this nation to be teaching in the classroom, but kids don’t 
know that -- they didn’t know that I didn’t know what I was doing. I wasn’t prepared, but I quickly 
became prepared for the academic components of teaching, because I learned how to learn at 
Wellesley. I wasn’t prepared for the emotional challenges of teaching; you go well beyond 9 to 5 
trying to affect change.  

At the beginning, only 11% of my students were “passing” tests. I paced my class with the highest 
performing Atlanta students, and caught up with their 80% passing rate -- but there were still 20% 
that weren’t passing. You have to remember that you’re in a field working with people, not just 
grade outcomes. It can be very challenging to see kids not learning or not being able to learn 
something they need to learn to escape poverty. Self-care is important in social justice work, and 
you need to create a supportive community. Focus on what went well, and how to turn that into 
something even better; learn from what didn’t go well, too.” 

 

How do you feel about the job you do? Has your job affected your 
personal consumption behaviors? Has it affected your personal ideology? 
In what other ways has it affected you?   
“Wellesley has an emphasis on leadership and individualism. Now I place much more emphasis 
on health of the collective whole, and my values have become much more concrete that way. I’m 
far more inclined to remove people, places, and things from my life that don’t align with those 
values. You should strive to have an open mind, but if you reach a moment where you realize that 
you aren’t values-matched, you need to think about how much energy you need to be putting 
into that. Some of my values are excellence, solidarity, self-reliance, creativity, tolerance. 
Tolerance, but don’t create “a-ha” moments off the backs and emotional labor of black and 
brown people. No one agrees about everything, but values-based development is imperative. 
How do you know when to step away from steps that aren’t working and determine how to move 
forward if you don’t know what your values are?” 
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Leah Graniela 
 

 

Class of 2002 

Educational Training Consultant, Oakland 
 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
education policy and consulting? 
 

“The first job I got when I left Wellesley, which you won’t see on my profile -- well. I always knew 
I’d do non-profit work. I did a summer at Citibank during Wellesley, and was totally disgusted by 
the corporate atmosphere. I thought, ‘Oh my god, I can’t devote my life to this.’ Men were totally 
incompetent, they referred to the women as girls, and this was 1999. I knew I couldn’t go into the 
corporate world. So my first job after Wellesley was a senior client advocate -- if anyone offers 
you a senior position your first year out of college, just know it’s a horrible job and there’s a 
reason for it! I was working in a domestic violence shelter, and I didn’t know enough about it,and 
had no idea what to expect. I had no idea that victims of violence could be so violent to me. I was 
super naive about “good victims” -- our system is messed up, because people are lying to get 
housing and people shouldn’t have to lie to live. We spend so much money keeping people 
homeless in this country. It was such an ugly way to learn that lesson. I quit after 6 months -- that 
was my first job out of Wellesley. I made better choices after that.  
 
I graduated right after 9/11, so it was hard to get a job; I did 18 or 19 interviews. I decided to do a 
non-profit intermediary, super hands-off, and that made me realize I need something more 
hands-on. One of the things I struggled with was the expectation we’d come out of Wellesley with 
really important work and cool-sounding titles -- I felt a lot of shame about that. At my 5th year 
reunion, I was doing majorly cool stuff but not with cool titles, so I felt shame doing that. We live 
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in a really horrifyingly sexist world too -- there are a lot of men who don’t have to go into 
entry-level jobs and work your way up, like women do. It makes a lot of sense to work your way 
up. As a person who has been a program manager, I know how to do everything from the bottom 
to the top. 
 
So I went from there to a more hands on work at an awesome public high school in New York 
City for 4 years. Students there are writing Wellesley-style papers, which was so impressive. I was 
a student activities coordinator, and I was really engaging the student body and doing activism 
and social justice work, learning what the students needed, working with the people who were 
impacted by the program. You have to be thinking of volunteerism as activism -- what changes 
are you going to make to the school? From there I went to be a program manager at an 
organization where I was co-facilitating and creating a program where students could engage 
with their community. I lasted there for 9 months, and then moved to woods of western 
Massachusetts to work on a mushroom farm. I was unemployed, so I was really able to explore 
for the first time. I drove across the country to continue to explore, and then I returned, and 
worked at Planned Parenthood. I discovered that I was great at adult education -- adults want to 
be educated the same way kids are. When you create a fun, safe environment, both ages have 
positive reactions.  
 
I ended up in California, and out of the blue found something at Girls Inc; my interview was in 
Oakland, and I worked as a program manager. I was directing curriculum for girls, and this place 
was like the mothership -- a mostly women workforce, where I was training program leaders, 
doing program evaluation, and got to manage a program in a way I never had done before. From 
there, I started a graduate program, and now I have some thoughts about what I chose to do -- I 
miss learning, I miss Wellesley, I didn’t miss it for 15 years! I love education, and I found an 
education equity program at San Francisco State university, a socially active school, with a long 
history of being so. I’ve always had a social justice lens -- I definitely experienced racism at 
Wellesley, and I knew there would be more diversity at SF State. I  felt like I would have more of 
an opportunity to not be the smallest fish. I discovered I wanted to do education policy work, but I 
only had 2 Wellesley-calibre professors. I loved the stuff I read, but I learned way more from the 
students than from the professors. Had I known I really wanted to do education policy, I needed 
to go to a Wellesley-equivalent of grad school. So going from non profit youth development to 
education policy is an interesting path. My roots are always going to be social justice. Oakland is 
the most beautiful, amazing, violently impoverished place. An amazing place to be thinking about 
creating and starting a new world here. I found a soul space to live in -- I’m not doing this on my 
own, there’s a lot of people to engage in conversation with. It wasn’t just about finding my own 
path, but finding the right place to take that path. I have to be in a space where the community 
and environment is friendly to me to do the kind of work I do.” 
 

Can you tell me about your job and what a typical work day or work week 
look like for you? 
 

“I graduated last May with  my masters in education equity and social justice. I worked at a 
community healthcare organization, La Clínica de La Raza. I was working as a trainer there, and 
went into adult ed. I wanted to go back into youth education, so I quit my day job, and just 
decided to do some consulting until I get into education policy. An important thing to me is 
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integrity, so when something unhealthy is happening, I’d rather quit and be on my own two feet, 
staying true to myself. I have been working with these middle school girls, high school students, 
around developing the capacity of organizations to do the work they need to do. Like I said, I’m 
coming from a social justice perspective; the community health clinic has a lot of power dynamics 
between doctors and medical assistants, so there needs to be conversation around power and 
positionality. I’ve been really trying to do the work I want to be doing -- so I work with student 
organizers on changing education policy, run workshops on self care and self love, and talk a lot 
about code switching when interacting with those in power. There’s a really great accessible 
community in Oakland. I really like teamwork, so being on my own isn’t what I want to do 
long-term. I want to be taking the skills I’ve gained throughout the time and taking it to training. I 
miss the structure of having full time work. I’m excited to share that real deal with you -- so many 
of us feel like Wellesley failures because we aren’t senior executives, we’re in transition periods 
or we’ve been working non-stop and still haven’t made it. But I’m still working with young people 
who are shifting education policy, and that’s significant to me.”  
 

What advice would you give to students who are interested in education 
policy? 
 

“There’s been no clear road -- the road is always changing. So there’s this thing, ‘the return of 
Saturn;’ it’s the age between 28 and 32 where you wonder what your purpose is. You go through 
a major paradigm shift trying to figure out what you do. That was me in the woods on the 
mushroom farm, and that’s probably why I’m not a senior executive now, and I’m glad. I’ve had 
these amazing adventures and ended up in a place that reflects what I want and what I value. I 
could have been in education policy if I had started as a data analyst -- but I have no regrets. It’s 
been a heck of a ride, and I’m so grateful and proud that I didn’t have the path laid out. I needed 
to learn things about myself. There’s no path, it’s what you make it, which is really daunting in 
your twenties. Don’t force yourself on a path because you want questions answered. You can’t 
force a career -- you just have to have patience, and keep shifting. The answer is you’re 
supposed to be whatever is in front of you at that moment. It’s all good if you’re not the Wellesley 
superstar, so don’t create competition and inauthentic ways of interacting. Take time to not be 
successful and be ok with it. Don’t settle, learn yourself.” 
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Sumi Kailasapathy 
 

 

Class of 1994 

CPA and City Councilor in Ann Arbor, Michigan 
 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
first becoming a professor and then a city councilor? 
“I came to the U.S. from Sri Lanka at 24 years old. I graduated from Wellesley in 1994, and 
Professor Matthaei actually told me about the New School for Social Research. I attended, and 
got married, got pregnant, had a child, and finished my coursework. My elder son was born with 
autism, so I didn’t finish my dissertation because I had responsibilities at home. I ended up 
teaching gender studies at Eastern Michigan University for 10 years, but I felt stuck because I 
couldn’t move on to get tenure or higher positions without a doctorate. So I stopped teaching 
and became a CPA (certified public accountant) in Ann Arbor. People were always asking me 
about city and public budgets, and this kind of work for the public got me involved in city 
government. I ran for city council in 2010 and lost by 100 votes; I ran again in 2012 (councilors 
hold two-year terms), and I won and remained on city council for the next three terms. I won’t be 
running again because I believe in fresh blood -- we should not have career politicians, because 
once you spend too much time in that position,  you lose your sense of radicalness. We need 
new activists to enter political races.” 

Can you tell me about your job and what a typical work day or work week 
look like for you, or any achievements you’ve been proud of in your work? 

“Have you heard of Tax Increment Funding (TIF)?  State tax dollars were being given to private 
companies through TIF in Ann Arbor. Any new dollars attributed to development go to TIF district 
downtown, and are given to private developers. I think it’s very problematic to give away public 
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dollars to private entities. There are actually two TIF districts -- the one downtown, and also the 
area known as the Smart Zone. So these funds were being given to incubators and private funds. 
It’s a problem because as people get older we have a shrinking tax base, these public dollars are 
going to private entities, and it’s hollowing out the public sector. So one of my biggest 
achievements on City Council was putting a cap on how many TIF dollars could be siphoned 
away to these private funds and companies. It was unlimited before, and the cap helps, but I also 
would like to eliminate the practice completely.  

 
Another thing; in the last couple of years, there have been lots of calls for independent police 
oversight due to the way they treat African-Americans in the community, and also the country. 
There was a specific instance of a mentally ill woman, Aura Rosser, who was shot dead by police 
in her house. There were lots of protests. I sat through every public hearing, listened to what 
people had to say about this and other instances of police brutality. I started to say the phrase 
“police cannot police themselves”. It’s about checks and balances. If we truly believe in 
democracy, we need those checks and balances. I took the case to city council and demanded 
action, and from there I took it to the city’s Human Rights Commission, which I also was a part of. 
After two years, they called for civilian oversight of police. In the current system, if you have a 
problem with the police, you have to report to the police -- that’s not right. So we argued for it, 
and now we’re creating a task force that is setting up a civilian oversight board -- this creates an 
independent investigative party to serve justice.  

 
Those are two accomplishments I’m very proud of. Ann Arbor is a very democratic city, but yet 
has a culture of corporate democrats; they call themselves democrats, but have no problem with 
privatizing public dollars. So I’m trying to change that. I have always represented the people who 
have voted me in. I don’t always win -- I had those successes, but there are many other fights that 
I lost. But you have to keep fighting the good fight. You have to be very strong.” 
 

What advice would you give to students who are interested in higher 
ed/city council? 
 

“Even if you only win 10% of the time, you are telling the truth and working for the people, and 
that’s all you can do.  The important thing is just having regular people running for office. I’m a 
mom, with a disabled child and a full time job. I’m the only person of color in a city elected office. 
People with similar experiences can see themselves in me, they feel that I represent them. It’s 
also important to get more allies -- we have to encourage other marginalized people to campaign 
for office. And sincerity gets people to vote for you! A person who tells you the truth, who’s not 
always pleasant, like “kumbaya” -- people appreciate that. Overall, run for office, because you 
can get closer to people’s needs than a career politician. You’ve got to work hard for your allies 
as well; find good people who can represent the people who need representing, with no other 
agenda than promoting public power.” 
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Diane Keefe 
 

 

Class of 1979 

Columbia Business School ‘84 

Director of Business Development for BeneStream 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now? I looked at your resume and it 
looks like you’ve been in numerous spaces like environmental work 
earlier in your career and then bond sales and now healthcare as well so 
I’m curious about what drove you to do those various things. 

“Going all the way back to Wellesley, I actually remember a class called ‘The Corporation’ taught 
by a professor named Stan Calderwood who was an adjunct and was the business person. And 
when I was at Wellesley in 1976 to December of ‘78, there was the South African Divestment 
movement. And because I was from a very middle class family, I did not know what a stock and a 
bond was when I got to college. So I took that class and I was very involved in the Divestment 
movement for South Africa. And so that actually was very formative for me. Even though right 
after college I just did regional environmental planning, I ultimately when I saw that I was in a bit 
of a dead end job, I applied for business school and the Peace Corps at the same time. I ended 
up getting into Columbia Business School and going.” 

“And then when I went to Columbia, we jokingly called it ‘vo-tech for Wall Street,’ and I ended up 
getting a job in Municipal Investment Banking because that was the combination of trying to do 
good and also be successful on Wall Street. So I did that for a very brief stint before going onto a 
trading floor job where I did mortgage-backed securities and then ultimately got into the high 
yield bond market on the trading floor. And then all the way along, I was A. trying to pay off my 
student loans from both Wellesley and Columbia but B. I was volunteering at all kinds of social 
change organizations.” 
“And it was after I had had many years of mostly making money from 9 to 5 and doing my social 
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change work on the side that I decided after I had my first child that I really wanted to take my 
business plan and find an equity sponsor for the first socially responsible high yield bond fund. I 
had the idea in my mind for a while, but being an MBA, I had been trained that you make 
seamless transitions and that you don’t go through a period of unemployment or I guess I was 
more risk averse than the average MBA or maybe not, maybe that’s part of getting an MBA is it’s 
less risky to work for a big company and make a big salary than it is to be an entrepreneur.  
So anyway, I ended up going around with my business plan to the top 3 companies at the time, 
and Pax took me up on my business plan. So that’s how I got to found the first socially 
responsible high yield bond fund in 1999, and then I ran that for seven years.” 

“So ultimately though recently, I have been working with a company, and I met one of the 
cofounders of the company while he was a staff person to a non-profit board that I sat on called 
“Business Leaders for Sensible Priorities.” So while I was a portfolio manager at Pax, Ben Cohen 
of Ben & Jerry’s Ice Cream was convening a board of CEOs and other senior executives who 
believed that the military-industrial complex was very inefficient and needed to be challenged as 
a business to run efficiently and thereby save money for the American public and be more 
responsible as a government. And so one of the cofounders of the company that I work for now 
was their head of social media marketing at the time.” 

Can you tell me more about your job and what a typical work day or work 
week look like for you? 

“Our company specializes in enrollment assistance for low wage employees at large companies. 
It was founded by three attorneys, one of whom was on Governor Cuomo’s Health and Policy 
commission and was a health policy expert. We realized that there was a win-win business 
proposition for employers to assist their employees who may qualify for free public health 
insurance or very low cost health insurance to help them do that because there’s an economic 
incentive for low-wage employees who can qualify for free public health insurance to choose to 
waive out of the employer-sponsored health insurance to relieve themselves of their employee’s 
share premium.” 

“The companies that we work with offer insurance, but under the law, it just says that an 
employer has to offer insurance, and it doesn’t say that an employee has to take it. And so many 
employees who need it most reject it because they can’t even afford $50 a month for a single or 
$120 per month for a family to get any insurance at all, so they say no. And so the employers 
dispense of their responsibility and the person is still uninsured.” 

“We serve the lowest wage workers: just to give you an idea, we work at incomes of $34,600 or 
less for a household of four. So the way I would explain it to employers is if you’re making 
$34,600 and your boyfriend is making $34,600, you’re making $69,200, and you’re living pretty 
well. But if you’re making $34,600 and you’ve got three children or you’re pregnant and you’ve 
got two children and no partner, that’s Medicaid.” 

“So that’s basically part of the story of poverty in america is that there’s a lot of people out there 
who can’t afford healthcare. There was actually an article about women not doing their breast 
cancer check up because they didn’t want to pay the deductible which on many 
employer-sponsored health plans is over $3,000.” 
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Earlier in your career, what were some of the benefits of working in more 
socially responsible investing as opposed to traditional, and maybe now 
in your career, what is the benefit of working for a company that has this 
social impact (as opposed to a company that is mainly profit-focused)? 

“I have never had more fun with my coworkers as I do in my current company. So most of the 
people that we’ve hired are more your age, and a lot of them have bachelor's degrees in public 
health or a related field and they’re just really mission driven. And it’s a delight to work with really 
smart people who are mission driven.” 

“So even if it’s a mission-driven company or if it’s part of a big conglomerate that has lots of other 
interests, it’s not the same. So ironically, even though I was in a company that was socially 
responsible with respect to its investment strategies, it wasn’t the same environment as the one I 
find myself in now, which is, like I said, it’s gratifying to come to work every day because you 
know you’re all pulling in the same direction.” 

How do you feel about the job that you do? How has it affected you, your 
personal ideology, and in what other ways has it affected you? 

“The one thing as a professional investor that I would say is that every day you come into the 
office and have to analyze all of the companies in your portfolio and figure out which one was 
going to blow up that day. There are a lot of factors beyond your control as an investor, and that 
you try to anticipate as much as you can what might go wrong because bonds don’t have the 
upside of stocks, but the most important thing is to avoid the blow ups. But in business, you 
encounter problems in an operating company like a start up like the one that I chose to work 
with, and you have the opportunity to pivot and continually try to make something work. If you 
continue to believe that the business is offering value to the customers, then you figure out a way 
to do it. It’s a problem-solving exercise, whereas in asset management, you’re trying to evaluate 
how good management teams are going to be at that very same thing.” 

What challenges do you face in your work either now or throughout your 
career? 

“I think choosing partners and choosing your colleagues is probably the most important thing, 
and having people who will really stand up for you is important in life. I will say this as a warning 
to Wellesley women, sometimes you want to do something so much, like I wanted to start that 
mutual fund so much that I went with the company that said yes to my business plan instead of 
saying ‘maybe I should wait and maybe I could find better partners.’ They were decent partners, 
but maybe things would have worked out differently if I had chosen different partners.” 
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You mentioned that it’s important to find good partners: is there any 
other advice that you’d want to give to students either in general about 
having a career or specific to your career path? 

“Another thing that I remember, Madeleine Albright came to speak to Wellesley students when I 
was a student, and she said, ‘just remember you can have it all but maybe not all at once.’ The 
thing is that, on the other hand, women don’t tend to have a career and then have children or 
vice versa, it does kind of happen all at once and you have to learn how to drink out of a 
firehose.” 

Have you faced any challenges throughout your career being a woman in 
business and finance and in leadership roles in general? 

“Oh absolutely: when I was on the trading floor, I was one of very few Senior Vice Presidents 
(which was one level before partner), and I was the top performing sales person in my 
department, but I did not make partner. So that was a significant lost earning opportunity for 
myself and my family.” 
“When I was in my internship between my first and second year of business school, I was at a 
party with my whole department and my boss got drunk and leaned down while I was dancing 
with another man and bit at my crotch while I was dancing. And I automatically karate kicked him 
and made him fall on the floor. And this was just like an automatic reaction to somebody going at 
me like that. And I was dancing with a guy from my department who was married and said “Did 
you see what just happened?” And he said “Yeah, you’re probably going to get more work 
assignments over the weekend, and you’re probably going to be punished for this.” And sure 
enough, I didn’t get a full time offer for that company, which is one of the things you try to do in 
business school: you work at a company and hope that they give you an offer. But I got an offer 
from another company, so it really didn’t have a huge impact on my career trajectory at that point, 
but that’s my most graphic demonstration of a work-related ‘me too’ kind of story.” 

“So going back to the trading floor where I worked for 11 years at 4 different companies, I would 
constantly remark at how few women were in top management, and they would always say, “Oh 
look around, there’s a lot of women on the floor!” But they were all trading assistants. By the 
same token, the firm that I worked for the longest had very few black people working there, and 
they had a lot of black people working in the mail room. The times are not changing fast enough.” 
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Cathi Kim 
 

 

Class of 2003 

Director of the Community Development Investments Program at the 
National Federation of Community Development Credit Unions 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
community development finance and credit unions? 

“My name is Cathi Kim, and I’m a member of the class of 2003. I was political science major, and I 
was an econ minor. I thought about double majoring, but I didn’t really want to do more math to 
be honest. I went to a science and math high school. One of my passions throughout my life and 
my different careers has been a simple desire to want to make a difference and help people. 
That’s one of the things that attracted me to Wellesley: just seeing the diverse network of 
women, who in so many different industries and parts of the world were making a difference in 
their communities. And I think ultimately that’s what brought me to where I am right now and 
hopefully will guide me with any future paths that I may go down.” 

“Since Wellesley, I have had a couple different careers. I’ve been with this organization and in the 
world of community development finance for about a decade, but to be honest, this is not really 
what I envisioned: I wasn’t even aware of this industry when left Wellesley. Like many of our other 
alums, I think in my class, I feel like 60% of friends were on track to go to law school or were 
paralegaling or going directly to law school or had those sorts of goals, and that was one of mine 
as well. Not that I wanted to be a corporate partner, but I thought that a career in law would be a 
very powerful way to have a real impact in helping others and making a difference in this world. 
So that was my initial career goal.” 

“I didn’t really know how to pursue it because I am a first generation college student: I was born 
in Korea, and I am the first woman in my family to have gone through college here in the states. 
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Yes, we have this amazing network at Wellesley, but I really didn’t know what questions to ask. 
But I did see that quite a few other classmates were doing the paralegaling thing, so maybe I’ll 
think about that.” 

“So I ended up working with the YWCA in Fleshing, which is my hometown. Interestingly, it’s also 
the oldest Korean-American civic organization in New York City area. And so it just kind of 
seemed random, but for me, I was just like “ok, let me spend some time at home going back to 
my roots and reconnecting with my community and using my amazing Wellesley experiences.” 
And it was great, but because at the time I had a longer-term goal of going to law school, I 
decided after several months to figure out what lawyers do on a daily basis. So I switched gears 
and went into the paralegaling world probably for a bit longer than I needed to: I was there for 
about four years doing mostly IP litigation, which was amazing because I learned a lot and it was 
a type of environment I didn’t grow up in. And so that was great, but I took the LSAT and all that, 
was on track to go, and one of the last cases I worked on was I volunteered to work on a pro 
bono case representing Hurricane Katrina survivors, and that is really what helped bring things 
around full circle. I grew up in Korea and New York, so I didn’t have a direct attachment to New 
Orleans or that part of the country, but just hearing the stories of how communities were 
devastated by this, I just wanted to do what I could to help. And working on that pro-bono case 
and interviewing survivors was just a really powerful experience for me.” 

“About a year after that, I had the opportunity to take some time off to volunteer with Habitat for 
Humanity because I really wanted to understand how the law affected people in the communities 
if at all. I got the chance to meet with one of my friend’s sisters who actually gave birth as she and 
her family were evacuating. Her nephew was born on the highway, and I was so amazed by their 
strength and their resilience as a family. They then returned to New Orleans, and the challenges 
just lingered on. The lawsuit that we worked on extended the temporary housing benefits and 
some of these systems that some of these families receive to make it day by day, but as I was 
sitting in the FEMA trailer talking to my friend’s sister, it was really humbling for me to have the 
opportunity to listen to their story. However, as I went back home and processed things, I felt like 
the law did make a difference, but I didn’t know if that was exactly the type of difference that I 
wanted to make.” 

“The organization I’m currently with, The National Organization of Community Development 
Credit Unions, they had a Hurricane Katrina Rebuilding Fund back then, and it was kind of by 
happenstance, but for me that, plus the Great Recession, and just trying to understand if there’s a 
different way that we can reimagine systems in the economy to be more inclusive and to help 
people who are going through challenging times or have been affected by different sorts of 
circumstances. Like how can we really help our communities and help our neighbors, and that’s 
how I came about here.” 

“I minored in econ but I was not a finance person, but I think it’s the curiosity and interest in 
systems and in inclusion work that brought me here. I did not know anything about credit unions 
or cooperatives before I started here, but I thought the inclusive finance model was an interesting 
one and I’ve pretty much been here ever since, so it’s been about 10 years now.” 
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Can you tell me about your job and what a typical work day or work week 
would look like for you? 

“We work with credit unions but to clarify, my organization is not a credit union. We work through 
credit unions to help build financial inclusion models. So like we do this in different ways through 
advocacy, tech initiatives, product design. I work within the impact investments side of our shop, 
and we also work with something called “low income designated credit unions,” meaning that 
within the credit union industry, the regulated financial institutions and the regulator gives the 
designation. Like a stamp to those that serve majority low income communities, and that’s the 
market that we’re working with, so that serve predominantly low income consumers and 
communities of color. And within that, we work with those that not only serve underserved 
markets by happenstance but also have the mission of financial inclusion. And so for me in my 
work, what I do on a daily basis is I work with these credit unions to connect them to capital.” 
 
“We work with credit unions, they’re the ones who do the direct service to the communities. We 
kind of work from the systems end in helping them develop different products or services such as 
financial counseling, loan products, fintech, to help them do what they’re doing on a larger scale. 
For my side of the shop, I really focus on capacity building: connecting these credit unions either 
to investments to help them scale these different products whether they’re anti-predatory loans 
or to work on branch or market expansion so that they can have more of an impact on these 
underserved communities, and we do that through different investments as well as management 
consulting to help them scale or redesign their business or community impact plans.”  

How do you feel about the job you do? How has it affected your personal 
consumption behaviors or your personal ideology? In what other ways 
has it affected you? 

“I think for me it’s really a great opportunity to work for an organization that’s so mission-driven. I 
understand that not everyone has that opportunity, and there’s still ways to make a difference in 
this type of inclusion work, but I think for me, the fact that I am able to work with colleagues for an 
organization where this is the primary objective has helped me incorporate these values into 
different aspects of my life through different diversity and women’s leadership initiatives and 
circes and also to amplify the intersectional needs. For example, I think in our country we think of 
financial inclusion or community development as being associated with people that look a certain 
way but also being a woman and a woman of color within this movement has really given me a 
great opportunity to amplify that it’s not just a face or a set community but that this larger mission 
and objective should be integrated into different aspects of our work, into businesses, our social 
networks, product design, and things like that.” 
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You mentioned earlier that you felt that law school was a powerful way to 
make a difference, so how have you found that community finance and 
supporting credit unions is an effective method or in what ways is it not 
an effective method of making a difference? 

“I think with the network of credit unions we work with, they have huge opportunities to make a 
difference if you look at their growth rates and the number of consumers they serve. I think our 
members serve over 8.6 million people of modest means. And then when you look at that plus 
the amount of predatory fees and interest that’s being paid predominantly by people of low 
income or communities of color, if you think about it in terms of impact, then we have a 
tremendous opportunity to make a difference.” 

Are there any other challenges that you face working in your field? 

“In this world, you have the intersection of both finance but also nonprofits, and if you look at the 
senior leadership of both sectors--and we’re seeing more diversity--but still the fact of the matter 
is that the majority of senior leadership and board positions are still held by older white males. 
And we need everyone’s voice in this, and so I think that is a challenge, especially since our work 
is centered around inclusion that our teams are also practicing those principles of diversity and 
inclusion.” 

Is there any advice that you’d give to students just in general or to 
students who are interested in pursuing a career in community 
development finance? 

“I think especially if you’re a recent grad, to just be open to new opportunities as well and to ask 
questions, to go in with an open mind. For me, I did not envision a career in financial services and 
if you had asked me when I was a student at Wellesley, I think I was probably closed off to it 
because I was so focused on making a difference in a certain way, but I think it’s really important 
to have an open mind and be ready to dialogue and listen and learn. And throughout your career 
just to constantly have that desire to be a learner is important.” 
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Betsy Kinsey 
 

 

Class of 2016 

Public Outreach Consultant at EnviroIssues Seattle 
 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
public awareness of environmental projects?  
 
“I learned about EnviroIssues through a Wellesley friend in Seattle. It’s a public outreach 
consulting firm. What that means is helping clients, mostly government agencies, in doing public 
outreach for their projects. We’ve been working on public transformation, waste water, and 
related issues with county  and city governments in the Seattle area. I work closely with people in 
those roles in community outreach -- we’re called in as experts to assess public opinion. The 
easiest comparison if you’ve ever watched Parks and Rec and the scenes where Leslie Knope 
holds public forums on community issues; we plan public forums to get the public voice on these 
projects. 
 
I didn’t actually know field existed until I got involved. I thought I would do more social policy 
work in this position, but I do less than I hoped. That’s why I’m going to be starting at City Year in 
New York  in the coming months.” 
 

Can you tell me about your job and what a typical work day or work week 
look like for you, and who do you impact? 
 

“I believe in making projects transparent and accessible to those who will eventually be living 
with them., I’m excited to spend more time in a community, serving people. I currently work on 
ten different projects, with ten different project teams -- I field calls from members of the public 
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seeking information on each particular project. I also do event planning and public information 
campaign planning -- lot of thinking and planning! We impact the public -- my goal is to be a 
neutral third party. We’re not necessarily trying to affect the community itself, but we want to have 
an impact on the project. For example, if there’s a project for a new train in a neighborhood -- this 
is where we hear people, their needs, and then we reflect that in the finished product.” 
 

What challenges do you face working in this industry? 

“The biggest challenge for me has felt like we’re not reaching enough people -- especially 
people that haven’t historically been reached, especially when we’re working through the 
government. If the government doesn’t have a good relationship with a community, a community 
that hasn’t been listened to or represented by that government, how do we engage with them. 
They might not want to talk with us, and we can’t build trust. We can’t play a long term game for a 
short term project, so I feel limited. I had very social justice framework and intentions coming in, 
and I have to advocate for that a lot, but I’m not always at the table to advocate.” 
 
What advice would you give to students who are interested in social 
advocacy? 

“I made work meaningful by identifying people within my organization with similar concerns and 
values -- I asked to have coffee, share my concerns, be honest with them, and have a safe place 
to have those conversations about what needs to change. Finding other people is really 
important, and being able to think about problems you’re facing in a new way -- work towards 
broader issues by fixing things in small ways. There are opportunities to organize inside and out 
-- I learned so much through campus political organizing. It prepared my frame of mind, critical 
thinking skills -- things looks different now, I’m not shaking things up at work like I was at 
Wellesley, with Fossil Free. I’m still using my organizing skills, just by learning how to influence 
power structures at work. Outside of work, there are so many local organizations and campaigns 
that are offering cool work, training, lectures, workshops.  In my free time I’m committing to these, 
like anti-racist workshops for white people. I didn’t have the time to do that before -- with more 
free time, I’ve made my time outside of work really meaningful, and have felt most connected to 
people like me. I think people of all ages and backgrounds are involved in making the switch to 
doing that full time in your work.” 
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Erika Kitzmiller 
 

Class of 2000 

Faculty member at Teachers College, Columbia University 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
researching educational equity? 

“I am a first generation college student from a small town called Chambersburg, and so I feel like 
in many ways, my own identity has really shaped the way I think about my work and my research 
and why I do what I do. I was a history major at Wellesley, and I was pre-med.” 

“I took a job at a community health center in Boston right out of college. I was an executive 
assistant, which sounded really fancy but was very boring because I realized that I liked working 
with people, and I was just working in the administration side and not seeing any individuals. So I 
asked my boss if I could interview for a job at the SteppingStone Foundation, which is a part-time 
job teaching after school programs [...] So I interviewed for that job, and I started as a fellow at the 
SteppingStone Foundation, where I worked with low income students in Boston to try to help 
them get into independent schools in the Boston area--it was a great opportunity.” 

“I did my postdoc certification at Wellesley, and I worked with wonderful mentors. In many ways, 
that program represented the motto for me: when you think about “not to be ministered unto, but 
to minister,” and I was with these intellectually brilliant women from Wellesley and MIT just 
thinking about teaching practice all the time. It was really a reminder that we can all do this and 
that teaching is really important despite the fact that it’s such a feminized profession. And in 
some ways I think Wellesley wants us to do everything women didn’t do, and teaching isn’t really 
on that list even though it should be because it’s so critical for equity and transforming the world.”  
“Be a little fearless. I was just in a meeting with a mentor here at Columbia who said “Ask for what 
you want,” and that’s scary to do as a woman and most women don’t do it, but when you ask for 
what you want; like at SteppingStone, I asked for what I wanted, and they gave it to me. If you 
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prove yourself, most people don’t want to lose good people, and as my best friend from 
Wellesley would say, ‘if they’re willing to lose you, they’re not worth working for.’” 

Can you tell me about your responsibilities in your role and what your role 
looks like at the Teachers College? 

“I teach a bunch of different classes. I teach in the social studies education department, so I teach 
a seminar to pre-service teachers (those are people who are entering the classroom as student 
teachers in the fall and in the spring). And then I also teach different classes in our doctoral 
program, so I teach a class that was formerly known as “Education in the Age of Trump”, which is 
about the history of white supremacy in America. It’s now called “Education in a Polarized and 
Unequal Society,” because I got outed by some right-wing bloggers, and I didn’t need that 
distraction. And then I also teach a class on the history of inequality, I run a women’s history 
initiative at TC, and then I also organize a program called “Teaching in Trying Times,” which 
brings teachers together at the Teachers College to talk about how to address instances of 
homophobia or sexism or racism in their classrooms.” 

“So my day to day work is really weird and unlike most people’s jobs in that I show up when I 
need to and I write a lot more than I think most people think. So I probably spend about 50% of 
my time writing and thinking and then about 40% advising and teaching and then 10% dreaming, 
trying to come up with different projects.” 

“I study urban equality: that’s what my work is on and I’m trained to do, and in many ways the 
things that I study in urban spaces are not actually that different in rural spaces, they just manifest 
themselves differently.” 

“[...] I have a project back at home on white racism and inequality and opportunity to try to think 
about rural kids because I feel like rural kids we were remembered for like a hot second after the 
election but then largely forgotten about. So I’m also working on stuff around rurality.” 

How do you feel about the job that you do? Also how has your job 
affected you: like your personal consumption behaviors or your personal 
ideology? Or just in general, how do you feel about it and how has it 
affected you? 

“I feel very fortunate and privileged to be a teacher: it’s such an amazing job, and I get to think all 
day and help shape young minds and have young minds shape my mind.” 

“So the most powerful thing I can do and the reason I left my middle school classroom so many 
years ago is because my research is done on behalf of other people, not just for me. And so 
thinking about how I can give a voice and agency to people who are often neglected in the 
public sphere...that’s what my work is really about. I wanted to talk about the inequities that I saw 
and experiences as a student that I saw and experienced as a teacher and I see and experience 
as a friend, a mother. That’s what drives me to do my work. I feel very fortunate and very 
privileged to have the analytical skills that I got at Wellesley and at Penn but also to have a 
platform to use the skills in a public way. It’s a rare thing in the world to have that freedom and 
privilege and power, so I feel very lucky.” 
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How have you found that academia and research is an effective method 
or in what was is it not an effective method of making a difference? 

“So to think about “how can academics be at the foreground of informing policy and knowledge 
even though the ivory tower is really a closeted institution in so many ways?” Like you only get in 
if you pay and that sort of thing, which is super frustrating. And I think that the resources of 
universities should be more widely available to people.” 

“So I try to balance that tension by publishing in op-eds. I do the op-ed project which is an 
awesome organization that every Wellesley person should participate in, and through the op-ed 
project, I really gain the confidence that my voice matters in the public domain. And so through 
that, I’ve published 3 op-eds.” 

“But I just wish that there wasn’t a firewall behind every academic journal or that there were more 
open-access journals. Anything that is federally funded should be available to every tax payer in 
America to increase knowledge.” 

“And I also wish colleges didn’t cost as much because it’s just preventing so many kids from 
having access to the kinds of education that we both are getting, and I think that’s hugely 
unfortunate. I think Wellesley does a better job than other places, but there are so many colleges 
that don’t offer financial aid to make it possible for working class kids to get the college degree 
despite the fact that they want to. So that’s hard because the system where you’re fighting for 
social justice and yet the system as a whole is so unjust.” 

What advice would you give to students either just in general or for 
people who are particularly interested in education?  You mentioned 
before to ask for what you want, but is there any other advice that you 
have for students? 

“First, don’t say no to any interview. Who you work for is more important than where you work. I 
only say that because when I went for the job interview in Wayland, I had convinced myself that I 
was only going to teach in urban schools: like I was an urban school teacher, and how could I go 
work in this bourgeois suburb. And then I met the principal of that school, and I wanted to work 
for him more than anything in the world. So I probably would’ve said no to that interview had I not 
been desperate. And I learned more teaching at Wayland in a year than I did in many of my 
graduate school courses.” 

“I think at Wellesley, we’re so afraid of imperfection, that we are worried about “well I’m 
supposed to this, and then I’m supposed to do that,” and we think “I have to go from a to b to c” 
but sometimes going from a to g is the way to go.” 

“When I was deciding to go to medical school or to become a teacher, most people would’ve 
gone to medical school. And also David Haines who just retired a few years ago from the 
chemistry department was really helpful. He said, ‘when you talk about medicine, it sounds like a 
duty. When you talk about teaching, it sounds like a passion. Follow your passion.’” 
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Cicia Lee 
 

Class of 2014 

Training Director for Momentum 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
activism? 

“My senior year, I did the whole recruitment process, and I almost worked at a bank. Did the 
interview process, got an offer, and really had a long time debating whether or not I actually 
wanted to do it because I knew that it wasn’t actually a good fit for me, but that was the clearest 
path forward in terms of trying to find some kind of employment.” 

“What I ended up doing after college was a fellowship program that was a one year long 
community organizing fellowship that was also around contemplative spirituality based in 
Boston[...]It’s called “Life Together,” and it’s based in the church--it’s very Christian but not 
exclusively. It gives you tools and skills in community organizing like how to build local 
campaigns around issues in a community.” 

“I just kind of stumbled on that program online. Literally I think my search terms were “faith and 
social justice jobs.” It was really transformative: I mean it totally felt like exactly what I wanted to 
do and exactly what I wanted to learn after college, and I didn’t even know that it was offered.” 

“Through that fellowship program, I worked for two years as a faith-based organizer in 
Massachusetts. As a part of the campaign, there was a ballot initiative in 2014 where we did 
get-out-the-vote stuff in local communities around this ballot initiative and won earned sick time 
for 600,000 workers in Massachusetts. Before I joined, this is the same group that built the 
coalition that won the $11 minimum wage increase in the summer of 2014.” 

“I was really hungry for learning more about this kind of organizing when I was at the fellowship 
at MCAN. It was really amazing: it gave me a whole new set of language and tools for 
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understanding how power actually works and how political change actually happens and how 
people in communities can influence that.” 

“Momentum teaches organizers who come out of the Alinsky style of organizing or who come out 
of direct action organizing to understand the political potential, like how political change happens 
in transformative ways when you can integrate organizing in a different way. It’s really teaching 
the craft, the history, and the science behind social movements.” 

“One thing that I really appreciate about social movements are that they’re kind of like the 
startups of the political world. Startups in the economic world disrupt markets: they come onto 
the scene and they disrupt what the market is for that industry. Social movements come onto the 
scene and disrupt the political terrain and change what is able to happen politically.” 

“It was through the questions I was asking at MCAN that I found my way into Momentum and 
really learned to appreciate the power of social movements and that they don’t just come out of 
nowhere: there’s actually a long period of planning and training and theory behind how it all 
works and how to orchestrate it. So that’s how I got to where I am in Momentum.” 

Can you tell me about your job responsibilities are and more detail about 
what your role looks like at Momentum? 

“The other really great thing about being a part of social movements or a lot of newer organizing 
spaces is it has a similar vibe to a start up in that it’s not a huge infrastructure where you come in 
and you have to work your way up the ranks. It’s really like small and scrappy and doing big 
things. And what I appreciate about that is that I really get to have a lot of responsibility coming in 
as a fairly young person: like I get to have a lot of leadership and responsibility as a new person.” 

“So as the training director, I organize our training programs: so we do several trainings a year 
that are bigger trainings for organizers that are about four days long where we stay at a retreat 
space and we do a combination of theory around social movements, some experiential strategic 
analysis of political conditions and campaigns, and we build relationships with other organizers in 
the room.” 

“I run our training programs also for specific non profits or organizations or foundations: if they 
want to train their people in how social movements work, we go and run trainings for them. And 
we also consult existing movements: so there are a few movements that we incubated as a part 
of momentum that have launched around a few different issues: around immigration, climate, the 
occupation in Israel Palestine, around electoral stuff that’s happening. And so we consult them 
strategically on understanding what’s happening in their issue politically and reading the different 
signs to know when is a good moment to act and what kind of actions to take and when is a good 
moment to bring new people in and how to orient them and things like that.” 

How do you feel about the job you do? Has your job affected you?  

“I feel really grateful for where I work. I really, really love it. I love the people I get to work with: I 
think they're some of the smartest, young political leaders that I know who are super ambitious 
but are trying to find an avenue for building power outside of established avenues, and it’s really 
inspiring.” 
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“I think one of the other things I love so much about it is that I feel like I’ve learned so much in the 
last four years about politics, about building power, about both conceptual stuff and the analytical 
side of things, and also the really practical “what are the best practices for doing this,” and I think 
that has been a super enriching part of my work. I think it really has shaped me a lot.” 

Is there any advice that you’d give to students just in general or who are 
particularly interested in activism? 

“My practical advice is that if people are interested in activism or organizing after college, the 
best way to start moving towards that is by doing organizing on campus. There’s a really rich 
lineage of student organizing, and there’s really amazing student organizing that happens in 
colleges across the country.” 

“For people who are interested in it, do summer internships or work in collaboration throughout 
the year with organizing groups locally. There are really amazing organizing groups in Boston 
that you can partner with, and trying to find connections to those is a great way to build some 
experience.” 

“And I think the last thing I want to say just in terms of advice: I actually got really helpful advice 
from Professor Lindauer when I was there. When I was thinking about doing this organizing 
fellowship that nobody had ever heard of, people didn’t know what organizing was, I didn’t know 
what organizing was or if I wanted to be a part of it, it was so out of my context, but there was 
something in it that really resonated with my values. And I was talking to Professor Lindauer 
before I was deciding whether or not I would like to do this fellowship or try to find something 
else. I asked him a bunch of questions and at the end of the conversation, he was like, “You 
didn’t ask me about this, but I imagine it’s on your mind which is like what will your peers think of 
you doing something that seems less flashy, less prestigious, less exciting than all of them who 
are working at banks or think tanks or things like that. I just want to tell you that might feel intense 
now, it might feel really scary now, but as soon as you actually enter the context of where you 
wanna be and surround yourself with people who care about the same things you do, that 
anxiety really won’t matter anymore.” And I found that to be really true. I actually have felt like 
once I entered the organizing world, I was just surrounded by people that I totally loved and 
respected and admired who had the same values and aspirations that I did that I totally felt seen 
by and supported by. And I think all the anxiety I felt about my Wellesley peers really feels pretty 
irrelevant to me now. And I just want to offer that to students who are thinking about taking a risk 
in terms of what other people might think of their choices and just encourage them that actually 
following what you really want to do and your values and the life that you want to lead is the most 
important thing, and you’ll find support around you once you do that.” 
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Isela Ramos Gonzalez 
 

{Awaiting Photo} 

Class of 2003 

JD from Northeastern University 

Non-Profit Labor Attorney 
 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
labor law? 
 

“My name is Isela Ramos Gonzales, I graduated from Wellesley in 2003, I majored in Poli-Sci and 
minored in Econ. One thing that influenced my career path after Wellesley was my activism while 
I was at Wellesley, and I knew I wanted to continue organizing; I was passionate about it and 
good at it, so I was trying to figure out how to still use that. I received an internship with a 
Wellesley alumnae to work in her assembly office in Oakland California. So I started my career in 
public sector and public service for Wilma Chen, 1969. I think her example of service and being a 
different kind of politician was motivating. I was at her office for almost a  year, but I knew I 
wanted to continue organizing. So she recommended that I look at SEIU, one of our main areas 
for policy was healthcare policy, and she suggested I go work for a healthcare union. I did an 
interview, it was pretty intimidating, a four-person interview, but I got a job in L.A. where I’m from. 
I spent the next 4 years as a labor union organizer. I was working with low-income nursing 
assistants who at that point was earning about nine dollars an hour, janitors, or other people who 
were working in cafeterias to improve their wages and working conditions. So that work took me 
throughout california and southwest, and throughout Texas. I eventually became a senior unit 
organizer, which is somebody who can lead a team of about 12 organizers for a union campaign. 

 

From, there, I really wanted to continue my education, because I saw that the role of organizing 
and collective action was limited without laws and legal enforcement, but I also knew that policies 
impacted workers’ quality of life. I couldn’t decide between public policy school and law school 
so I applied to both; I decided to go to public policy grad school at American; Obama had just 
gotten elected, and it was an exciting time to be in DC. I focused on labor policy and employment 
policy. There, one of the projects i did was studying wage discrimination, the gender gap 
between men and women using statistical analysis to demonstrate it existed, when controlling for 
all variables. That was pretty awesome to do -- it’s one thing to have a position and to know how 
to advocate for that, but another one to be able to demonstrate using regression analysis what 
the reality was. I decided to continue on to law school at Northeastern after that, which kind of 
has an alternative program. It’s a progressive public systems focused school; it works on the 
quarter system, so you alternated quarters with studying and working, so by the time you 
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graduate you have a full year of real world experience. After law school, I decided to continue 
labor and employment law, and now I do employment litigation on the behalf of farm workers in 
Oregon, through a legal aid non-profit. I’m an attorney admitted in California and also in Oregon -- 
you have to take two bars for that.” 
 

Can you tell me about your job and what a typical work day or work week 
look like for you? 
 

“I live in Portland, and I work for statewide non-profit. One of the great things about that is that it 
takes me throughout the state. One thing about the organization is that not only does it do direct 
legal services, but it also does  legislative advocacy. So my work can be anything from compiling 
a sexual harassment discrimination case on behalf of a farmworker, to interviewing her or 
preparing a complaint in federal court, to visiting agricultural labor camps so that we know their 
living standards and so that they understand their rights. Many farmworkers receiving housing 
through their employers, but are exposed to pesticide while at work. It could also be providing 
public comment to the state. I really enjoy it because it combines direct legal work with advocacy 
on a more systemic scale.” 
 

What challenges do you face working in this field? 
 

“One obvious challenge, and part of the reality of choosing a path that isn’t designed for financial 
benefit, is that you don’t make as much money as if you chose to work for profit. That’s an 
obvious setback for someone with student loans. The state of Oregon has public interest loan 
benefits, and when you work for a state legal aid, they pay for a lot of high cost things -- like 
professional fees. I think this is pretty typical in public service and for people who do public 
interest work, but the good thing about Oregon is that it’s more affordable, a better quality of life. 
I think ultimately it’s important, whether you take a traditional or non-traditional path self-care is 
just as important as your work. There’s some 15-hour days in there, but make sure you get some 
other things in there for stress relief and time management. You need to maintain your personal 
happiness.” 

 

Do you see working in public interest as being an effective tool for 
making a difference? Do you have some accomplishments you’re proud of 
that you can talk about? 
 

“It depends on what your goals are and what your vision is -- what your purpose is for why you do 
things. For example, when I worked in Texas, the campaign I was the lead organizer on, that was 
the first time any city employees in the state of Texas had a union contract that weren’t 
emergency personnel. A few years later, I went back to Houston and saw a worker I hamet and 
recruited on the executive board of his union. That meant a lot, because it meant he had 
continued to be active and had taken leadership. Public sector workers were eligible for public 
benefits -- it’s pretty bad there. They were eligible for welfare, so it made a big difference there.  
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In terms of here, just two weeks ago, I had a successful mediation of a group of employees 
against their employer. I can’t discuss too many specifics, but many of them are low-income 
latinos who were berated for speaking Spanish and their immigration status. They were basically 
told that they could be taken advantage of because of their immigration status. And twelve 
people decided to stand up and say, first of all, that isn’t lawful, but they weren’t willing to let that 
happen. Maybe they would have never thought they were able to hold their employer 
accountable for saying those things or treating them that way. There were lots of issues like that, 
like failure to pay wages, that they’ve experienced. There’s successes systemically for union 
organizing work, and also for specific group of workers as well.” 
 

What advice would you give to students who are interested in non-profit 
advocacy? 
 

“Remember why you do it every day -- remember what motivated you to be there. Understanding 
that and being true to that and honest with yourself. Obviously, self-care and making sure no 
matter what you do you take care of yourself, because you're a better advocate when you’re a 
healthy person and take care of yourself. Something more tailored to Wellesley is to take risks, 
and it’s ok to lose. If you allow the perfectionist attitude in, that things should be perfect or 
successful immediately, you need to learn reality is much tougher, but the fight is still worth it. 
You can still be victorious.” 
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Janet Reynolds 
 

Class of 2007 

MBA from Duke University 

Former Co-Founder of Waste for Good 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
environmental sustainability? 

“I was an economics major, and I was actually pursuing more of a traditional career path. 
Throughout my time at Wellesley, I had been pretty set on pursuing something in the financial 
services industry, which, at the time, was actually a very common career path. I knew that I 
wanted to do something where I would be able to impact a lot of people, but I also knew that I 
needed to build up the skill set in order to do that.” 

“So I first did an internship at Wellesley: I studied abroad in Geneva and had the opportunity to 
intern at the International Federation of Red Cross and Red Crescent Societies (so essentially the 
Red Cross) [...] but I realized that I was a very very small cog in the wheel, and for a lot of jobs, 
that’s the case whether you’re a fresh grad in college or even when you’re several years into 
your job. And so that’s when I started getting more interested in two things: one is learning as 
much as I can as quickly as I can. I thought that for me, it was equity research where you get 
trained, there’s a set routine and structure. I felt like that would give me the fastest training. And I 
had already done internships in that space, so I knew that I would enjoy that kind of work.” 

“Fast forward, I was maybe a year or so into my job, in 2008, and that’s when the financial 
recession hit, and I was laid off from JP Morgan. I was determined to stay in financial services, 
and I decided to try to find another way to stay in the industry. So I got another job, but I ended 
up not enjoying the work. And that’s when I realized: when you’re doing something that doesn’t 
align with your values, it becomes a really long workday, and you feel like two years is really a 
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long time to be in something you don’t like. So I ended up leaving that job, and I went back home 
to Hong Kong.” 

“In a way, getting laid off from my first job and getting into a second job that I really didn’t enjoy in 
retrospect was a really good thing because it forced me to question “what can I add value to?” 
and “what skills can I bring and to what end?”” 

“I think you can make a difference in whatever field you’re in whether that’s directing working 
towards specific social or environmental causes or even if you’re an entry-level worker in some 
company because I feel like you have to know that in order to make a difference, you need to be 
able to find something you want to make a difference in and contribute value to that cause. So it’s 
kind of like the venn diagram, the intersection between the two: finding something you’re 
passionate about and good at and can add value to.”  

“I actually found myself doing my own startup in New York (this was just last year). Because I was 
in New York at the time, I wanted to do focus on something local, something that I can actually 
wrap my head around. The opportunity to get involved in this happened opportunistically: I was at 
a hackathon event, Net Impact, a social innovation hackathon. And it was just for fun: it was 48 
hours where you work with a team to come up with a global challenge, social or environmental, 
that you’re really passionate about and really want to be able to solve. So you come up with a 
solution to it and pitch it to the judges at the end of the weekend. For us, it was more than an 
exercise: we got really into the research and really saw the viability in both the need for a solution 
to that problem, and it seemed like the judges also saw that we had something going on; we 
ended up winning that competition, and that gave us a little boost of confidence.” 
“So we worked on it, kind of more as part time project because we each had different things 
going on at the same time and tried to validate the concept and started connecting with different 
experts and potential customers. And we ended up deciding not to pursue it anymore. And that 
also happens a lot to companies: most companies fail, but that’s totally expected.” 

“Right now, I’m actually in the middle of brainstorming a couple of ideas for starting another 
business, something more of a personal business but also looking for other opportunities. I think 
that goes to show that I don’t have it all figured out either--compared to where I was more than 
ten years ago graduating from Wellesley, I thought I was going to spend 3 years here, then go to 
grad school, and then spend 4 more years there, well it totally didn’t happen that way and it 
never does and I think I’m fine with that because a lot of what I’ve done in the past 11 years or so 
would not have happened if I followed this traditional path.” 
“The first couple of years after college, I spent a lot of time working, and I was probably a 
workaholic. And I realized that that’s not healthy. Personal sustainability, taking care of yourself, is 
also very important, and you need to be able to take care of yourself before you can take care of 
others.” 

What challenges did you face as an entrepreneur and how have you 
found that entrepreneurship is an effective method or maybe a not so 
effective method of making a difference? 

“Well first of all, let me caveat this by saying that I won’t say that I’ve been a successful 
entrepreneur. I would say I’ve been an entrepreneur, and I want to continue going down this 
path. And it’s one of those fields where 9 times out of 10 you’re not successful, and that’s ok. You 
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kind of have to know that going into it. That’s obviously one of the biggest challenges is being 
okay with failure. And not just saying it to yourself and affirming that, but it really brings you down. 
It can bring you down every day like not being able to make the goals that you set for yourself, 
not being able to get anywhere after a couple months.” 

“In terms of whether I think its an effective way of making a difference, I definitely think it can be 
for a lot of people if you have the right mindset, and you definitely need a lot of patience and 
initiative because nothing is going to just magically happen. When you’re part of a corporation, in 
a way, it’s a lot easier to see progress. There are already HR systems in place, you’re going to get 
a paycheck no matter what in a larger company, so you can just focus on doing your work. So 
that’s the downside: you have to worry about all the other things as well.” 

“And so I think how entrepreneurship can on the other hand not be effective is if you’re someone 
who really needs a lot of structure. It can be really hard going into entrepreneurship especially in 
the early stages when you’re still trying to figure out what can be a viable solution. Like you have 
this great idea but how can you turn it into this actually functioning service or product, especially 
something that can actually benefit someone. That can be really challenging.” 

“And in many cases, I wouldn’t discourage anyone from joining a company like a Coca Cola or 
Burt’s Bees or any larger company that has a very strong corporate sustainability ethos and 
they’re actually walking the walk, but you can make a lot of difference by joining a company that 
already exists. So I wouldn’t discourage anyone from doing that either because entrepreneurship 
is not for everyone. You really need to be cut out for that kind of lifestyle and the ambiguity that 
comes with it.” 

What advice would you give to students either just in general or who are 
particularly interested in environmental sustainability and social 
entrepreneurship? 

“As a student, you have a lot of opportunities to try different things, so I would say go try a lot of 
different things. Even if you know that “oh I’m definitely going to do x” because looking back, I 
wish I did an internship at a social enterprise when I was at Wellesley or a start up. So it’s good to 
just push your boundaries and try something different even within the realm of environmental 
sustainability.” 
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Tasha Seitz 
 

 

Class of 1991 

Stanford Business School ‘97 

Partner at Impact Engine 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you became interested in 
impact investing? 

“So I happened to really stumble into the technology industry: there was actually a Wellesley 
alumna, I don’t know what class she was in, her name was Jan Halverson, and she worked at 
Gartner. They were starting a new program that was designed to train the research analyst of the 
future and so she posted at the career center at Wellesley, so I responded to that. So for me, that 
was the perfect blend of working with really smart people who were a little eccentric and 
quirky--kind of like you’d find maybe in academia but also really addressing challenges of 
business.” 

“So Gartner, if you’re not familiar with it, is a research analyst firm that advises customers of 
technology so typically like large global 2000 kind of customers on their purchases of technology 
really trying to make them strategic and “future-proof” if you will. So I spent 4 years as an analyst 
at Gartner, and one of the things that I did for them was launch a new research area covering, 
what was at the time, very new technology, which you’ll laugh, it was multimedia. At that time, this 
was the first time that people would use computers for audio and video, and people didn’t know 
what they were gonna use it for or how it could be valuable to them and so that became my area 
of research coverage. So myself and one other senior analyst launched that and so it was a really 
fun area to cover because there were a lot of startups that had been created in the space, 
innovating around technology, and I really loved trying to figure out what was going to happen: 
which of these companies built a compelling product, which ones did I think we're going to end 
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up being the winners in that market.” 
“And so that was really fun, but it sort of also became clear to me that the way Gartner’s business 
model worked, is they wanted their research analysts to become experts so you stay focused in 
one area, you  become the expert, and you just keep following that and talking to clients. And so, 
that was less interesting to me because I enjoyed the intellectual challenge of trying to figure out 
what was going to happen in these new spaces, so I decided to go back to business school. And 
I will tell you when I talked to my coworkers about this, they thought I was crazy because they 
were like, ‘why would you take two years out of the technology world, so much changes in two 
years, you’re gonna be completely out of date,’ so they thought I was crazy. I think that turned out 
to be the best thing I did, so if people tell you you’re crazy, you don’t always need to listen to 
them.” 

“So I went to business school at Stanford, and it was a great place to be if you were in the 
technology space because that’s where the innovation was happening, that’s where all the 
startups were being created. And so when I was in business school, it was the first time that I got 
exposed to the whole process of company formation and the funding around that. And I 
graduated from business school in 1997, so that was the time when the first generation of the 
internet was really being developed and invented.” 

“But basically the way that I got interested in impact was because of a trip that I took. After the 
global financial crisis in late 2008, everyone went through this process of triaging their portfolio 
so what was gonna happen, which companies needed to raise money, which companies could 
cut their costs so that they could last on the money they had in the bank, and for the companies 
that couldn’t raise money or extend their runway, finding a soft landing. At the time, I was sitting 
on three company boards: I found buyers or soft landings for three out of the six, and so it was an 
emotional, exhausting process for everyone. But I kind of decided on the spur of the moment--a 
friend of mine who was also the CFO of our firm traveled to Zambia in 2008, and so one day she 
was in the hall saying “I think I might go back to Zambia again this summer,” and I just said, “You 
know what? Maybe I’ll go with you.” So I traveled with her to Zambia: we spent a week at a 
community school in the second or third largest city in Zambia, which is not very big, and we 
traveled there with this start up non profit that was taking a venture approach to working with 
entrepreneurial NGOs in the developing world that were serving vulnerable children.  
So this was the first time that I had seen this venture model which I had been seeing being 
incredibly powerful in creating financial value, driving innovation, touching people’s lives and 
changing them on a daily basis, but this was the first time that I had seen the model applied to 
creating a positive social impact. And so I was just fascinated by this sphere, I became sort of a 
student of everything that was happening at the intersection of investment approach and social 
impact.” 

[Speaking about her current role at Impact Engine]: “We transitioned from an accelerator 
program to be a venture fund, specifically targeting software companies or software-enabled 
companies that were driving positive improvement in education, health, resource-deficiency, and 
economic empowerment where we thought we could drive attractive market rate financial returns 
as well as create positive impact through the products or services those companies were 
providing.” 
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Can you tell me about your job and what a typical work day or work week 
look like for you just so students who are less familiar with impact 
investing can kind of know what that would entail? 

“We work with very early-stage companies, and so I work on sourcing, evaluating deals, doing 
due diligence on them, evaluating terms, and closing those deals. And then I have two partners 
who focus on supporting the companies that we invest in, so they work with the entrepreneurs, 
they understand their needs, we make connections, they provide their perspective and expertise, 
and so that’s a little different than most funds.” 

“I work with a team for deals that are coming our way. So entrepreneurs that are raising money, 
we meet twice a week for 2.5 hours: that’s our time when we set up calls, so if we think a 
company is interesting enough to learn more about and see if it fits, we set up a half an hour 
screening call. [...] So we debrief, we decided if we want to go deeper with the company, and if 
we do, we’ll spend more time with the company but also time doing due diligence (so 
researching the market, the competitive landscape, talking to people who know the customer 
mindset) to try to figure out if the product is unique, is it compelling, is there a big market, all the 
things that will determine whether it’s an attractive enough investment or not. We spend a lot of 
time trying to size up the entrepreneur because when you’re investing early, so much is to bet on 
the person and to what extent can they execute on building a business.” 

What do you see as the benefits of working in impact investing as 
opposed to traditional investing? 

“One is because impact investing is still relatively new, I feel like we can have a leadership 
position in getting people excited about it. It’s being at the forefront of an industry, as someone 
who can help shape it and attract people to it, and that’s very rewarding.” 

“I think the other thing is, I never loved technology but I loved the idea that technology can have 
a positive impact on people’s lives; so I think if you can align things that you care about and align 
purpose so your work feels meaningful, then there’s a lot of power and value in that. And I think 
for me, being able to be a leader, being able to do things that I care about, being excited to come 
to work today and work with the people that I really enjoy can make it worthwhile not having the 
market-rate salary.” 

What advice would you give to students who are interested in impact 
investing? What do you wish you had known as a student? 

“I’ve always been a believer in working with people that you enjoy and think you can learn from 
and figuring out what are the things that you like about the work that you do and sort of following 
those threads. I think the other thing I would say is, impact investing is relatively new, so leaning 
in is important, taking advantage of opportunities, being aware of what’s going on, building a 
network of relationships with people that are in the space that may help you identify where there 
are opportunities professionally or be sounding boards for you--I think that’s really important.” 
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Alice Tepper Marlin 
 

 

Class of 1966 

Founder of Social Accountability International (SAI) 

 

Can you tell me about yourself and what your career journey was like 
from Wellesley to where you are now and how you discovered corporate 
social responsibility? 
 
“I got interested in it at first at Wellesley in a sophomore year sociology course. And the course 
was about how to break cycle of poverty. We looked at how to do it through integrating housing 
or integrating schools, changing family structure, and what interested me the most was changing 
it through providing jobs and capital to minority communities… So I switched my major to 
economics, and after graduation, went to a government program that provided loans to minority 
businesses and found them remarkably uninterested in my degree from Wellesley. They said, 
“well a liberal arts education in economics is all very nice for cocktail party conversation or maybe 
for working on policy in Washington, but what we need is people who have business experience 
and knowledge. 
 
 So I thought about how to get that: at the time, very few business schools admitted women. And 
I went to a favorite uncle who was a wonderful mentor for me and with his guidance, looked 
around for the jobs where I would be able to learn the most about business and was fortunate 
enough to get a position as a securities analyst for a major Wall Street firm. That was very 
unusual at the time because there were only 5 other women securities analysts in Wall Street, so 
I was number 6. And in the department, all of the other junior analysts were graduates of Harvard 
Business School and of Williams. But it was a really great break, so being a woman, (this was 
1966), was both a plus and a minus: without Harvard Business School, I would have never been 
able to get that job if I had been a man, so it was neat to get the opportunity to do it. On the other 
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hand, they paid me half of what they were paying the men, and they asked me to do some jobs 
that the men weren’t asked to do. Actually, it was just one job and that was to take the minutes at 
the weekly meetings of the analysts with the head of the department to talk about whether they 
were going to rate companies buy, sell, or hold and why. It turned out to be a wonderful job: 
within a year, I was paid as much as the guys were and actually taking the minutes was a really 
big help because it got me to listen to how the other analysts, the most senior analysts, and the 
smartest analysts in one-to-one meetings with the head of the department would talk about 
companies and how they would do their research. 
 
After a couple of years, I felt that I had learned enough to want to find a way back into social 
change which was the reason I had gone to Wall Street. And fortunately at about that time, my 
boss was asked by an official at a synagogue in Newton, Massachusetts to manage their portfolio 
without investing in any companies that were supplying weapons for the war in Vietnam. And he 
said, “Well I have this young analyst, and I know that she has been active in the moratorium and 
in opposition to the war and she’d probably be great to manage this portfolio.” So I did it and we 
put a very small ad in the New York Times one time for a peace-oriented portfolio and got 700 
letters back, which, at the time… was a huge response. And I started with the people who had 
written in, and I was interested in expanding the idea to include civil rights and environment as 
well. The people who wrote in, it was individuals but also the Ford Foundation, the Rockefeller 
Foundation, Yale University--you know, some major non profit institutions were interested in the 
idea. And that is what launched me.” 
 

How did you go about starting SAI and getting it off the ground? 
 
“My first idea was to do the research while I was still on Wall Street and I spent some time in 
Washington, and found that while it was easy to get the information on military contracts, 
information on the company’s civil rights records, fair employment records, environmental 
records -- that information wasn’t available in Washington and the other agencies didn’t work like 
the SEC which has public information on all publically interested companies that was audited 
independently and comparable year to year and company to company. So I wanted to do the 
same kind of research on companies in fair employment and environment… I decided that what I 
could do next was set up a non-profit organization to do the research and then make that 
available to investment firms that wanted to screen companies on social and financial criteria. 
That was how I started the organization, it was under the wing of the National Council of 
Churches originally and went on to expand once we had developed ways to do the research, we 
expanded that to making it available to consumers and policy makers.  
 
Originally we did very detailed, in-depth studies, on every industry and one issue at a time and 
that got published by academic publishers and they got a good amount of publicity and did 
change some companies’ behavior, but they didn’t get directly to very many people because they 
were great big books. And eventually, [we were] able to gather information on enough 
companies and enough issues and had the idea to do a consumer guide called “Shopping for a 
Better World.” That was the peak of influence we had because it sold more than a million copies 
and got a huge amount of publicity and was quite influential in changing companies behavior; we 
updated the information every year.  
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And then the next big change came in the early 90s when CNN and news coverage was 
beginning to expose exploitive behavior at factories that were producing products that we buy, 
but producing them in developing countries. And so we had to completely redefine what we 
were doing and morphed into instead of being a Council on Economic Priorities, Social 
Accountability International. We convened a multi-stakeholder advisory board that developed the 
standard for decent work called Social Accountability 8000 or SA8000 and developed training 
and a system to audit individual factories and certify those that were in conformance and train 
workers and managers on how to manage for decent work and to start doing research on the 
relationship between treating workers well and factors like productivity, quality of work, retention 
of workers, and so on.” 
 

You mentioned that the organization after Shopping for a Better World 
was published that a lot of companies changed their behaviors, what 
were the ways that companies changed their behaviors after that was 
published? 
 
“Shopping for a Better World was when we were looking at just US companies. It changed them 
because it got so much publicity. The idea began to be popular that consumers would care not 
just about product, prices, quality, and style but also about the conditions under which they were 
made. We talked about people casting… not only their political vote but also their economic vote. 
We were interviewed every year on the Today Show, Good Morning America, we had been 
written about in every major magazine and newspaper in the country. I did 1500 radio 
interviews--it got lots of attention! Companies became very interested in how they could improve 
their grades year to year or using promotionally the fact that they got good grades or beginning 
to look at why they got poor grades or question marks because they didn’t provide information.  
We would find often pretty dramatic improvements one year to the next. Sometimes because 
companies had changed practices and sometimes simply because companies that had refused to 
give us information then disclosed information.  
 
Bryant Gumbel was the anchor for Today Show and one year we did toothpaste... and Colgate 
had one of the poorer ratings of the toothpaste makers. And that was what he talked about on 
the show, and he put the book in front of the camera and said “I like this book.”. When I got back 
to the office, the CEO of Colgate was telephoning me to find out why they’d gotten bad grades 
and to meet with me. And when he found out that it was primarily because they had refused to 
give any information out, he changed that, provided us with a lot of information and so their 
grades went up the next year. It was interesting because the press and public tended to be very 
critical of companies where there was a question mark rather than a grade and they assumed 
that if companies wouldn’t give you the information, it was because they were hiding something 
or because it was very poor. And sometimes that was true, but sometimes, like in the case of 
Colgate, it wasn’t the case, and just disclosing the information helped their grades a lot.” 
 

What has it been like being the head of a large organization while being a 
woman? Have you faced obstacles? What other challenges have you 
faced? 
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“I found people’s reactions different. I mean we’re talking about the 60s, so it was almost like the 
“doll who can talk.” I would get more credit for having done something well in a way then the 
men would because they were so surprised that I could do a reasonable, professional job. But on 
the other hand, I would go to meetings and I was almost always the only woman in the room, and 
so you kind of felt everybody was watching you and evaluating you and they did say in the 
beginning, “You know, we once tried a woman analyst a few years ago and she didn’t work out, 
so if you succeed, we might do another one, but otherwise, I don’t think we’ll try it again.” And the 
person who hadn’t worked out had been a secretary they had promoted rather than somebody 
they had hired in to do the job.  

I think it in some ways made it easier to get publicity for what the organization was doing: we 
were the McCarthy kids that worked on the McCarthy campaign, there was this thing about 
young people and about women, but I think it made it harder to raise major grants, it made it 
harder to get influence at certain levels.” 
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Interested in learning more? A link to a Google Drive folder with the full transcripts is 
provided below: 

https://drive.google.com/drive/folders/1EiOUTgQaVsF428A9YhHrQyUiz0Fh4bXU?usp
=sharing 

Additionally, feel free to reach out to us at gscorpin@wellesley.edu  or 
epurcell@wellesley.edu  with any questions. 

 

 

Thanks for reading! 
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